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I.
COURSE DESCRIPTION:
Exploring Teaching is an introduction to the concerns and activities of beginning teachers.  The focus is on developing the generic teaching skills, knowledge and dispositions that will be needed to teach in elementary and secondary classrooms, as well as helping students decide if teaching is their chosen profession.  Case studies are used to discuss common teaching situations.  Students will micro-teach lessons, as well as  interview and observe classroom teachers at work.

II.
GENERAL OBJECTIVES:  The student will be able to:

1.
Understand the diversity of roles required of teachers.


2.
Develop a working definition of excellence, as it applies to teachers.


3.
Recognize the necessity for democratic classroom procedures.


4.
Recognize the importance of developing a positive classroom atmosphere.


5.
Develop a better understanding of education as a career.


6.
Evaluate controversial issues relevant to the field of education.


7.
Perform the following skills at a beginning level of proficiency: 




a.
write lesson plan objectives




b.
plan microteaching lessons using various methodologies




c.
teach lessons in microteaching situations using various methodologies

· encourage effort

· stimulate higher-order thinking

· ask questions to stimulate discussion 

· explain concepts

· demonstrate skills

· focus students’ attention

· manage classroom behaviors

· evaluate student progress and achievement




d.
evaluate strengths and improvements needed in lesson plans




e.
cooperate as a member of a team




f.
lead and participate in classroom discussions




g.
listen  thoughtfully and responsively




h.
develop reflection skills




f.
communicate non-verbally

III.
TEXTBOOKS:

1)  Kronowitz. Ellen L. (2008). The Teacher’s Guide To Success. Boston:  Allyn and Bacon.


2)  Roehrig, A., Pressley, M., Talotta, D.  (Eds.) (2002).  Stories of Beginning Teachers.  Notre Dame, IN: Notre Dame Press.
IV.
T.E.A.C.H. (Teacher Education Artifacts and Course Histories): As licensure for teaching becomes 
more performance based, it is absolutely necessary that you, as an education student, develop a notebook 
that will include evidence/artifacts of coursework, field experiences, volunteer/service-learning 
experiences, employment experiences and any other demonstrations of your preservice education.   The 
artifacts you include will directly relate to the INTASC standards for teacher preparation and licensure (we 
will discuss these standards in class). This is only the beginning of evidence that you will continue to 
compile throughout your professional career. Save all graded assignments from this course and all 
education courses by course.  Included will be the following activities from this course:

V.
ACTIVITIES:
1.
Microteaching (30 pts. total x4/120 pts. TOTAL) This activity consists of two parts: 1) writing a lesson plan; 2) teaching a 10-20 minute lesson to a group of classmates in a role-playing situation. 



Part I - Lesson Plan (20pts.)  This is to be completed in detail before 
microteaching.  

                                                               Teaching methods used for microteaching are as follows:






#1.
DIRECT INSTRUCTION







#2.
COOPERATIVE LEARNING









#3.
DISCUSSION











#4.
PROBLEM-BASED INSTRUCTION: Service-Learning
A standard format will be used for all microteachings.

Part II - Teaching (10 pts.)  The actual procedures will be done simultaneously in small groups by the entire class.  Tell your "students" what age they are to role-play.  Teach a 10-20 minute lesson.  After teaching, the “teacher” will leave the room while "students" evaluate him/her.  After reading the evaluation, “teacher” will answer reflection questions identifying strengths and areas for improvement.

*THERE IS NO POSSIBLITY FOR MAKING UP THE ACTUAL “TEACHING.”  The written lesson plan, however, may be turned in as a partial completion of the assignment for a maximum of 20 points.*
2. Teacher Observation: (30 pts.) (same teacher for both observation AND interview)
     
a. Observation: Spend a minimum of one hour observing a teacher in a classroom setting. 

      Maintain a checklist of strategies: instruction, classroom management, interaction, organization, etc.  TYPE a 

      summary of the observation, including: date and time of observation, name of teacher, school                   

district/building/classroom, age of students, content area taught, curriculum being taught, teacher and student behaviors, classroom management strategies, and overall teacher effectiveness.

      Evaluation Criteria: Rubric will be provided.  DO NOT COMPLETE UNTIL RECEIVING RUBRIC

b. Teacher Interview: (30 pts.)  Locate a teacher (must currently be teaching) in your area of interest to 

interview  (usually between 30-90 minutes).  The final typed paper (12-point type) must include the following sections:

1)
a cover page with: your name, date of interview, time of interview; teacher’s name, grade level/content area, school, district 
2)
minimum of twenty prepared questions 

3) 
two-four pages summarizing the teacher's comments (not a word-for-word transcription of the interview) 

4)
minimum of one page for your personal reactions 

5) 
minimum of one page  relating the interview to class readings and discussions. 

      
Evaluation Criteria: Rubric will be provided. DO NOT COMPLETE UNTIL RECEIVING RUBRIC.

3. Chapter Exams (20 pts. x 3/60 pts. TOTAL)  Will consist of three exams. Items which may be included:

   text material, classroom discussions, guest speakers, other assigned readings, news articles, and classroom videos.
MAKE-UP EXAMS MUST BE TAKEN IN THE TESTING CENTER, located in 2055 CH
4. Syllabus Quiz (10 pts.) MAKE-UP QUIZ MUST BE TAKEN IN THE TESTING CENTER, 



       located in 2055 CH
5.  Why I Want To Teach Essay (20 pts.) 2-3 page written essay explaining why you want to become a teacher,  

     what you are planning to teach, where you would like to teach, etc.
6. Conference/Midterm Matrix/T.E.A.C.H. Portfolio (20 pts.)  You will schedule a 10 minute conference with the instructor to discuss your academic goals for this course, as well as evaluate the instructor and yourself using the ATTRIBUTE MATRIX developed for this course.  (A sign-up form will be made available.)  T.E.A.C.H. Portfolio will also be assessed.
7. Miscellaneous Classroom Activities (120 pts)
· Attendance/Preparation/Participation : Attendance at all classes is MANDATORY.  One point per hour of class time will be given (45 pts. TOTAL for the semester).  Example:  If you attend only one hour of a two-hour course, only 1 point will be credited.  It is vital that you attend, are prepared, and actively participate; much of this class is built upon cooperative learning.  You are an extremely important element in the learning process and as such, you have an obligation to be at all classes.

· Quizzes: (NO MAKE-UPS-announced/unannounced)

 (10 pts. x 5/50 pts. TOTAL)
· Final Matrix Evaluation: 
 



 (10 pts.)
· Final Course Evaluation/T.E.A.C.H.



 (15 pts.)
8.  EXTRA-CREDIT: TBA.  As various opportunities to attend meetings, presentations, etc. present themselves throughout the semester, opportunities to attend and reflect on as extra-credit opportunities will be given.  Point-value for extra-credit opportunities will vary and be determined by the instructor. 

VI.
GRADING GUIDELINES AND PROCEDURES:
GRADING PROCEDURE





Total Point Value

1.
Microteaching



30 pts. x 4


120

2.
Classroom Observation

30 pts. x 1


  30

3.
Teacher Interview


30 pts. x 1


  30

5.
Exams


          
            20 pts. x 3


  60
6.
Syllabus Quiz



10 pts. x 1


  10
7.
Why I Want To Teach Essay

10 pts. x 1


  10

8.
Conference/Midterm Matrix

20 pts. x 1


  20
9.
Miscellaneous Classroom Activities/Attendance


120

  











400  TOTAL

10.
Extra-Credit



     ?










     ?            points possible
GRADING SCALE (based on 500 points)

A
93%
372-400+


B-
80%
320-331 

D+
67%
268-279
A-
90%
360-371


C+
77%
308-319

D
63%
252-267
B+
87%
448-359


C
73%
292-307

D-
60%
240-251
B
83%
332-347


C-
70%
280-291

F
below   240
VI.
COURSE AND COLLEGE POLICIES and PROCEDURES:
All assignments (unless specifically noted by instructor) must be TYPED, 12 point.
1.       Late Assignments:  All assignments are due, unless otherwise noted by the instructor, at the 

beginning of the class (day and time) assigned.  In the case of an emergency: broken printer, dog-ate-my-homework, etc.,  papers MAY be handed in by the end of the day due (with permission of the instructor).  If for any reason you are NOT in class the day an assignment is due, you must make arrangements to turn in the assignment ON TIME.  Your options for turning in assignments are:

1.
turn  assignment in early, either hard copy or email as attachment to:
jean.mcmenimen@kirkwood.edu
2.
have  classmate turn in to instructor during class
3.          leave  in instructor’s mailbox (located in the Social Science/Career Option Office, 211 CH) 
4.        mail  in
LATE ASSIGNMENTS WILL NOT BE ACCEPTED.

[Exceptions MAY be made at instructor’s discretion for documented (in writing) EXTREME EMERGENCIES (A late penalty deduction in points may be assessed at the instructor’s discretion.)]
2.
Students will have an opportunity to evaluate the course 

3.
Missed quiz/exams MUST BE MADE UP AT THE TEST CENTER, 2055 CH
4.
Discussions will take place in a civil and courteous manner

5. 
All assignments (unless noted by instructor) MUST BE TYPED
6.
Attendance is EXTREMELY important.  Cooperative Learning Groups are an integral part of this class and it is imperative that all group members be in attendance and well-prepared for the class activities. 

7.
After college closings or delays, report to whatever class would normally be 
in



session when campus opens.

8. 
Students with disabilities who need accommodations should file an accommodation application with the Learning Services Department located in LH 133, as soon as possible.

9.
Beeper/Cell Phone Policy for Social Sciences/Career Options Department:

In the interests of preserving an effective learning environment, as free of as many disruptions as possible, all cellular telephones and pagers shall either be turned off or placed in a non-audible mode while in the classroom.

10.
The ONLY email the student can use to communicate with the instructor AND anyone else concerning this course and/or the education program at Kirkwood Community College is the KIRKWOOD STUDENT EMAIL ADDRESS, which is available to all Kirkwood students. 
11.
Plagiarism Policy:  “According to Webster, to plagiarize is ‘to steal or pass off the ideas or words of another as one’s own…to use created productions without crediting the source…to commit literary theft…to present as new or original an idea or product derived from an existing source.’ Kirkwood students are responsible for authenticating any assignment submitted to an instructor.  If asked, you must be able to produce proof that the assignment you submitted is actually your own work.  Therefore, [we] recommend that you engage in a verifiable working process on assignments.  Keep copies of all drafts of your work on assignments and papers, learn to save drafts or versions of assignments under individual file names on computer or disk, etc.  The inability to authenticate your work, should an instructor request it, is a sufficient ground for failing the assignment.  In addition to requiring a student to authenticate his/her work, KCC instructors may employ various other means of ascertaining authenticity-such as engaging in Internet searches, creating quizzes based on student work, requiring students to explain their work and/or process orally, etc.”  (Kirkwood Community College 2008-2009 Student Handbook and Planner, 10)
12.
Student resources:


1.
Computers are available for student use in 131 Nielsen Hall and in 119 Linn Hall


2.
The Writing Center, located in 115 Linn Hall, can help you with your writing/reading skills

            3.          Tutors are available free-or-charge. To make arrangements for a tutor, go to Learning Services
            4.
Make up quizzes/exams will be taken in the Test Center, 2055CH  



You must have a photo I.D.
VII:
Productive Classroom Learning Environment:

· [We] believe that the best learning takes place in an environment where faculty and students exhibit trust and mutual respect.

· Students promote trust by preparing honest and thoughtful work, and by expecting evaluation based on performance. Faculty promotes trust by setting clear guidelines for assignments and evaluations, honest feedback, and by assigning bias-free grades.

· Students show respect by being prepared and attending class on time, by paying attention, contributing to discussions, listening respectfully to others’ points of view, meeting deadlines, and by striving for their best performance.  Faculty show respect by their timeliness and preparedness, by taking students seriously, by valuing their goals and aspirations, and by providing honest feedback.

In a productive learning environment, faculty and students work cooperatively, recognize and   

 respect differences, model the values of character and citizenship and become lifelong learners.
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