2010 lowa Mosaic Diversity Conference

October 18, 2010 - Scheman Center, Ames IA

“The Changing Diversity Footprint: Moving from Reflex to Inclusion”
WWW.iowamosaic.org

Call for Workshop Proposals (RFP)

This form is designed so that you can fill in the gray blocks with the appropriate information electronically. Place
your cursor in the first block and fill in your name. You are then able to “tab” to the next block or simply place
your cursor in the box and type your response. Save your form and return it as an attachment to
shirley@avinsandinc.com. The deadline for RFP submission is JUNE 14™. Notification will be in July, 2010.

PRESENTER:

Title / Organization: __

Address:

City, State, Zip: __

Phone: Fax: E-mail:___

Individual / Organization website:
Contact Person (if different from presenter, include email):

Please provide name(s), affiliation, address, phone and email address for co-presenters as well.

TITLE OF WORKSHOP:

lowa Mosaic reserves the right to re-assign sessions to tracks as appropriate.

. Length of presentation:

Concurrent session [ ]1.0 hour
Concurrent session [ ] 1.5 hours
Concurrent session [ ]2.0 hours

e  Select ONE track you would like this presentation considered for.
(] Diversity Development and Critical and Emerging Issues [] Leadership
[] Personal Diversity Development [] Education
] Employment Practices, Legal/HR

o  Select ONE level of difficulty:
[ ] FOUNDATIONAL (knowledge): Attendees have general diversity and inclusion awareness; session will
introduce basics and tactical applications.
[ INTERMEDIATE (proficiency): Attendees have experience with the challenges of a diverse workplace
and the skills and tools needed to work within it; session provides a strategic application beyond diversity
basics.
[l ADVANCED LEVEL (mastery): Attendee is a subject matter expert in diversity and inclusion serves as
a resource for others and can discuss best practices with experience and integrity; session offers discussion of
strategic challenges, best practices and innovative applications beyond diversity basics.

e Objectives - As a result of this presentation, attendees will be able to (list 4):
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e Teaching Methods:

(| Experiential [ ] PowerPoint
[ ] Lecture [] Team Activity
[ ] Handout

« Audio visual equipment:
The lowa Mosaic Conference will provide a projection screen, LCD panel and microphone. Any additional
audiovisual requirements in excess of what is currently provided may result in a cost to the presenter. Please note
any additional audio visual requirements:

e Provide a 50 word description of your presentation to be used on the conference web site and printed in
the conference program.

o Provide a detailed outline of your presentation to be used by the Selection Committee. If needed, the
detailed outline may also be submitted as an attachment to the emailed RFP.

e  Provide a short personal introduction (no more than 200 words in paragraph form) that may be used to
introduce you at your session (if selected) and for the conference program:

e Please list 3 references (who are familiar with your work). Include name, phone number, and email.

Submitting an RFP is an agreement to present on October 18, 2010 if your presentation proposal is
accepted. If you have questions during the process, please contact Kumari Henry, Program Chair at 515-
321-8356 or email risingphoenixconsulting@gmail.com, or Alice Vinsand Inc., Conference Coordinator at
Shirley@avinsandinc.com.
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