THE REPORT

This report has been designed to provide timely, accurate, and comparative informatio
the graduates and employers from the credit programs for the terms of Surg6@:;, Fall
2007, and Sprin@008 1t is intended to be used as a data source to support and inform
program planning, evaluation, and decision making.

The graduate data in this report was derived solely fromdhkne Graduate Surveys whict
were adminstered in November and December208 The employer data in this report
was derived solely from the paper Employer Surveys that were sent &etiruary2000
and compiled during March 200The employers of the graduates who identified
themselvesaswdJ A Y3 G RANBOGE &8¢ 2NJ aazYSogKIGé
any employers added by the appropriate coordinators for graduates of this same time
period were included in this report.

Each department/program is encouraged to convendatmrative faculty, staff, advisory
committees, and admistrative dialogues and analyze this data in concert with other da
sources. Each dialogue is an opportunity to formulate questions to guide the developnr
of annual goals and fivgear plans as wkas informthec2 f £ S3SQa t NP2 3 NJ
Review Process and accreditation agency expectations.

Departments and programs needing additional assistance with this data or other sourc
should contact the Office of InstitutionBRlesearchThisOffice is committed to supporting
annual updates of this information.
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PROGRAMS NOT INCLUDED IN RESULTS

The following programs werot included in the results since they either had 1 or less responses to their survey

Accountingg A.S.C.((11 graduates,1 response)

Agricultural GPS/GIS Technolagy.A.S(5 graduates, no response)
Agricultural GPS/GIS Technolag®ertificate(1 graduate,noresponse)
Agricultural GPS/GIS Technoladgyiploma(l graduate,no response)
Agriculturec A.S (3 graduates, noresponss)

Agriculture BusinessDiploma { gradude, no responsg

Agriculture Production ManagemenqtDiploma(2 graduates noresponss)
Apparel Merchandising Diploma(3 graduates, no responss)

Apparel Merchandising and Desigw.A.S(4 graduatesnoresponss)
Apparel Merchandising and Desigertificate(1 graduate no response)
Art ¢ A.A.(20 graduatesno response)

Banking and FinanagA.A.S(1 graduate, 1 response)

Banking and FinanagA.S.C.Q@8 graduates, 1 response)

Biologyg A.A.(5 graduates, no responses)

Biologyc A.S.(1 graduateno response)

Biotechnology; A.S.(1 graduate 1 response)

CAD/Mechanical Engineering Technolqdgy.A.S(9 graduates, 1 response)
Career Studieg Health Science A.A.S(4 graduates, no responses)
Carpentry¢ Diploma(11 graduates, 1 response)

Chemistryc A.A.(2 graduates, no responses)

Chemistryc A.S(1 graduate no response

CNC Machining Technology.A.S(7 graduates, 1 response)
Communications Media / PRA.A. (7 graduates, no responses)
Computer Information SystemsA.A.S(3 graduates, 1 response)
Computer Programming A.A.S(8 graduatesno response)

Computer Science A.A.(2 graduates, no responses)

Computer Science A.S(2 graduates, 1 response)

Construction Estimatog Certificate(3 graduates, 1 response)
Correctiong; A.A.(5 graduates, 1 response)



PROGRAMS NOT INCLUDED IN RESULTS (CONTINUED)

Dental Assisting Diploma(19 graduates, no responses)

Desktop Publishing Applicatiog<ertificate(5 graduates, no responses)
Diesel Agriculture TechnologyA.A.S(11 graduates, no responses)
Diesel Truck TechnologyA.A.S(4 graduates, no responses)
Disabilities Servizs Careerg A.A.(2 graduates, no responses)
Disabilities Services Career.S.C.Q(3 graduates, 1 response)
Early Childhood Educati@nA.A.(14 graduates, 1 response)

Early Childhood Educati@nA.S.C.Q(1 graduate no response)
Entry-Level Firefighteg A.A.S(22 graduates, no responses)
Entry-Level Firefighteg Certificate(1 graduate, no response)
Entry-Level Firefighteg Diploma(l graduate, no response)
Electroneurodiagnostic Technology.A.S(1 graduate noresponsg
Environmental ScienagA.S(1 graduate, horesponse)

Fire Science ManagemegtA.S.C.O4 graduates, no responses)
Fire Science ManagemeqCertificate(1 graduate 1 response)
Floral Careerg Diploma(11 graduates, no responses)

Food Service AssistagDiploma(l graduate, no response)
Geology A.A.(1 graduate 1 response)

Golf Course and Athletic Turfgrass ManageneAtA.S(10graduates, no responses)
Horse Science TechnologpAS(14 graduates, 1 response)

Human ServicesA.S.C.Q4 graduates, no responses)

Job Coacl Certificate(2 graduates, 1 response)

Law Enforcement A.S.C.Q4 graduate, 1 response)

Liberal Arts (Open) A.S(5 graduates, no responses)

Lodging Managemerg AA.S (2 graduates, no responses)
Landscape MaintenaneeA.A.S(1 graduate, no response)
Landscape, Nursery and Garden Center Manageménf\.S(14 graduates, no responses)
Management Developmeng A.A.(8 graduates, no responses)
Management Developmeng Certificate(2 graduates, no responses)
Management Developmeng Diploma(3 graduates, no responses)
Marketingg A.S.C.Q(11 graduates, 1 response)



PROGRAMS NONICLUDED IN RESULTS (CONTINUED)

Masonry Constructiog Diploma(6 graduates, no responses)

Musicg A.A.(1 graduate no response

Nursing- PreBSN; A.S(4 graduates, no responses)

Paralegat A.S.C.Q(6 graduates, 1 response)

PC Applicationg Certificate(3 graduates, no responses)

PC TechniciagCertificate(5 graduates, no responses)

Physical EducationA.A.(3 graduates, no responses)

Plumbingg Diploma(12 graduates, 1 response)

Pre-Chiropractic; A.S.(1 graduate, no responge

PreDentistry¢ AA. (1 graduate, no response)

Pre-Dentistryq A.S.(1 graduate, no response)

PreEngineering; A.S.(14 graduates, 1 response)

PrePharmacy; A.S. 2 graduates, 1 response)

PrePhysical TherapyA.A.(1 graduate, no responge

PrePhysical TherapyA.S.(1 graduate, no responge

PreVeterinary Medicing A.S (3 graduates, 1 response)

Quality Assurance WeldimgCertificate(1 graduate, no response)
Saleg; Certificate(2 graduates, no responses)

Small Animal Service®et Grooming/Pet Shop ManagemeqnDiploma(3 graduates, no responses)
SAS Veterinary Assistant Diploma(15 graduates, 1 response)
Shielded Metal Arc WeldingCertificate(4 graduates, no responses)
Sign Language Interpreter Trainind.A.(2 graduates, no responses)
Sign Language Interpreter Training.S.C.Q(3 graduates, 1 response)
Skilled Tradegs AA.S (3 graduates, no responses)
Telecommunication TechnologyA.A.S(5 graduates, no responses)
Theater¢ AA. (2 graduates, no responses)

Visual Basic ProgrammiqdCertificate(3 graduates, 1 response)
Web Design & DevelopmegtDiploma(2 graduates, no responses)
Web Desigrg Certificate(2 graduates, no responss)

Weldingg A.A.S(5 graduates, no responses)

Water Environmental TechnologyA. A.S @ graduates, no responses)



2008 EMPLOYERS

The following companies employed graduates who repat&IA y 3 SYLIX 28 SR G RANB O

study:

2nd Story Software, Inc.

ACP Inc.

ACT, Inc.

Advance Systems

AEC

AEGON USA

Anamosa Area Ambulance
Archer Appliance & Electronics
Area Ambulance Service
Aspen Dental

Brady & O'Shea, PC
Buchanan County Health Center
Butz Law Offices

Camp Courageous of lowa
Care Pro Health Services

Cat Clinic of lowa City

Cedar Rapids School District
Cedar Rapids Toyota

Cedar Valley Habitat for Humanity
Cedar Valley Medical Specialists
Center Financial Services

City of Windsor Heights
Complete Dental Solutions
Country Kidds Daycare

Design Engineers

Downtown Dental

Edgewood Animal Hospital
Frontier Natural Products
Goodwill Industries

Greiner Buildings

Haas TCM

Horizons A Family Alliance
Hospice of Washington County
Infinity Contract

Interstate Grain Service

lowa City VA Medical Center
lowa DOC

Keokuk Area Hospital
Keystone AEA

Kirkwood Community College
Krall Plumbing

Lahammer Law Firm PC

Loras College

Major Medical

Mayo Clinic

McGrath Collision Center
Medical Associates

aSyl NRQa

Mercy Care

Mercy Community Physicians

Mercy Hospital

Mercy Medical Center

Meskwaki Casino

Metal Design Systems

Northwestern Memorial Hospital

Office Team

Petersen Pet Hospital

Pleasantview Home

Progressive Rehabilitation Associates
Rec Center PT

Robert Half Accountemps

Rockwell Collins

RuffaloCODY

Rush & Nicholson Lakirm

Sartori Memorial Hospital

SkyWest Airlines

Skyworks

Southeast Jr. High School

Sports Licensed Divisiarfi the Adidas Group
St. Luk&@ Hospital

Stone City General Store

Town Square Dental Care
Transamerica Life Insurance Company
UHIC

University of Northern low&inancial Aid
University of Northern lowa ITTC
University of lowa

University of lowa College of Dentistry
University ofiowa Community Medical Services
University of lowa Hospitals and Clinics
University of lowa Ortho Clinic

US Attorney's Office

US Cellular

Utah State University MBA Office
Veridian Credit Union

Verizon Business

Vernon Inn

Vinton Luthera Home for the Aged
Wells Fargo Home Mortgage

West Ridge Care Center

Winneshiek Medical Center
Winneshiek Medical Center Ambulance Service
Yellowbook

LAYy Qa wSaidl dzNI y i



2008 EMPLOYERS (CONTINUED)

The following companiesere added by program coordinators:

Aegis Therapy

Avondale Animal Hospital

B G Brecke Mechanical Contractor
Cedar Rapids Internal Medicine
Covenant Medical Center

51 yASt | NI KdzZNR &
Dr. Sara Schipper

Eastern lowa Veterinary Specialty Center
Ft. Madison Community
Gastroenterologists PC

Genesis Medical Center

Genesis Medical Center East Campus Birth Center
Great River Medical Center

HJ Limited Heating & Air

IC Family Practice/Nursing

Infinity Medical

lowa Health PhysiciarsiCC

lowa Health PhysiciarsiCC/Nursing
lowa Health PhysiciarmsWestside
LADCO Heating & Air Conditioning
Lear Corporation

Linn County PT

Lozier Heating & Cooling

Marion Family Practice

Marion Physical Therapy

Mercy Care North

Mercy Hospital Lab

North Liberty Family Health Centre

On With Life

Ottumwa Regional Hospital

Pediatrics Associates

t KSEFyQa LYyGSNA2NA
Regional Medical Center
Speck Plumbing

{Gd [ dzl SQa
{Gd [ dzl SQa
Systems Unlimited

The Floor Trader

Tiffin PlumbingContractor
Towncrest Internal Med
UIHC Radiology & Student Health

UIHC Med. Specialists

UIHC OB5YN

University of lowa Family Care

University of lowa Family Practice Center
University of lowa Family Practice SE
University of lowa Student Health
WaverlyHospital

Weber Heating & Cooling

Younkers Rehab



2008 TRANSFER COLLEGES

Students reported that thewere continuing their education at the following institutions:

Arizona State University

Ashford University

City College of New York

Coe College

Concordia University

Des Moines Area Community College
Dickinson State University
ArizonaState University

Ashford University

City College of New York

Coe College

Concordia University

Des Moines Area Community College
Dickinson State University

Grand View University

lllinois State University

Indian Hills Community College
lowa State University

Kirkwood Community College
Luther College

Mount Mercy College

Northwest Missouri State University
Rochester Community and Technical College
Southeastern Community College
University of Colorado

University of Dubuque

University of lowa

University of Maryland

University of Minnesota

University of Northern lowa

Upper lowa University

Utah State University



OVERALL SURVEY RESULTS

GRADUATES EMPLOYERS
Number completing survey 301 100
This program at Kirkwood:
e Prepared the graduates for their occupation 41 4.6
e Helped the graduates perform on the job 4.0 46
e Provided the graduates an educational foundation for
: 4.4 45

further learning
¢ Helped the graduates to develop good work habits 4.0 44
¢ Helped the graduates to develop communication skills 4.1 43
e Helped the graduates to develop human relations skills 4.0 45
¢ Helped the graduates to develop problem solving skills 4.1 44
¢ Helped the graduates to realize the importance of quality 40 45

work ' '
e Helped the graduates to realize the importance of 40 45

productivity ' '
¢ Provided the graduates with skills to obtain a job in their

field 4.1 45
¢ Provided the graduates with skitts maintain a job in their

field 4.1 44
¢ Included equipment that is current and representative of tl

! 4.0 45

industry

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study



OVERALL RESULTS

NUMBER RECEIVING DEGREES

NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION

NUMBER EMPLOYED AND CONTINUINGEIHEIRTION

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1

YEAR OF GRADUATION
2008
2,317
301

13.0%

248

184
164
$32156

$14,000- $130,000

138
101

37



ACCOUNTINGA.A.S.

2008EMPLOYEB*:
Center Financial Services
Stone City General Store
University of lowa
Wells Fargo Home Mortgage

2008COLLEGS: PROGRAKS):

Mount MercyCollege(2) Not Given

University of lowa Not Given

Upper lowa University Not Given
2008 SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 6 2

This program at Kirkwood:

e Prepared the graduates for their occupation 3.7 5.0
¢ Helped the graduateperform on the job 3.7 5.0
e Provided the graduates an educational foundation for
. 4.2 5.0
further learning
¢ Helped the graduates to develop good work habits 3.8 5.0
¢ Helped the graduates to develop communication skills 4.0 5.0
e Helped the graduates tdevelop human relations skills 3.8 4.5
¢ Helped the graduates to develop problem solving skills 4.0 5.0
¢ Helped the graduates to realize the importance of quality 38 50
work ' '
e Helped the graduates to realize the importance of
- 3.8 5.0
productivity
¢ Provided the graduates with skills to obtain a job in their
field 4.3 5.0
e Provided the graduates with skills to maintain a job in thei
field 4.0 5.0
¢ Included equipment that is current and representative of tl
: 3.8 5.0
industry

5=Stronglyagree, 1=Strongly disagre

*Of Students Employed in Their Field of Study



ACCOUNTINGA.A.S.

NUMBER RECEIVING DEGREES
NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED
EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD
NUMBER REPORTING SALARIES
AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:
TOTAL NUMBER CONTINUING THEIR EDUCATION
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:
NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1

ACCOUNTING

YEAR OF GRADUATION
2008
37
6

16.2%

6
6
$25,667

$14,000- $46,000

The Accounting Associate program provides students with the background they need to enter general accounting, cost

accounting, finance, credit, auditing or other specialized areas of financial accounting and financial reporting.

Adegreeinr 002 dzy Ay 3 LINRPPARSaA addzRSyida
from a variety of career paths and a wide range and size of employers.

10
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ADMINISTRATIVE ASSISTARIA.S.

2008EMPLOYEB*:
AEGON USA
Greiner Buildings
Not Given

2008COLLEGS: PROGRAKS:
Kirkwood Community College Not Given
Mount Mercy College Business Administration

2008SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 7 2

This program at Kirkwood:

e Prepared the graduates for their occupation 4.4 4.0
¢ Helped the graduates perform on the job 4.4 4.0
e Provided the graduates an educational foundation for
_ 4.1 4.0
further learning
¢ Helped the graduates to develagmod work habits 3.9 3.5
e Helped the graduates to develop communication skills 4.3 4.0
e Helped the graduates to develop human relations skills 4.0 4.0
¢ Helped the graduates to develop problem solving skills 3.9 4.5
e Helped the graduates to realize tiraportance of quality 40 45
work ' '
¢ Helped the graduates to realize the importance of
. 4.1 4.5
productivity
¢ Provided the graduates with skills to obtain a job in their
field 4.6 4.0
e Provided the graduates with skills to maintain a job in thei
field 4.5 4.5
¢ Included equipment that is current and representative of tl
. 4.1 4.5
industry

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study
11



ADMINISTRATIVE ASSISTARIA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 24

NUMBER RESPONDING TO SURVEY 7

RESPONSE RATE 29.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTISI®LARIES 3

AVERAGE SALARY $29,333

SALARY RANGE $22,000- $40,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 1

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 1

ADMINISTRATIVE ASSISTANT

CKA& O2dzNBES 2F aidzRé LINBLI NBA 3INI Rdzl S Fastipazed duSiea8sY S Y S
environment. The program includesd@epth instruction in computer applications (word processing, desktop publishing,
multimedia), and essential business soft skills (teamwork, project development and prebleimg).

Practical experiece is enhanced through a paid business internship in a corporate, government or education office.
Excellent career advancement potential exists for the graduates of this program.

12



AGRICULTURE BUSINESRA.S.

2008EMPLOYER*:

FrontierNatural Products
Interstate Grain Service

2008COLLEGS: PROGRAKS:
lowa State Universit{3) Agriculture Educatin, Agricultue Studies Not Given
Kirkwood Community College Not Given

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates witkills to maintain a job in their
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their FiefGtudy

13

GRADUATE EMPLOYER

4 1

4.0 -
3.8 -

4.5 -

45 -
45 -
45 -
45 -

4.0 -
4.3 -
4.3 -
4.0 -

4.0 -

5=Strongly agree, 1=Strongly disagr



AGRICULTURE BUSINESRA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 18

NUMBER RESPONDING TO SURVEY 4

RESPONSE RATE 22.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYBRDFIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $22,000

SALARY RANGE $22,000- $22,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 4
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 4
NUMBER UNEMPLOYED AND CONTINUINGEDHEIRTION 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

AGRICULTURE BUSINESS

Agriculture Business students prepare for careers inapgcultural sales and service industry. Students study sales,
advertising, merchandising, economics, farm management, marketing, agronomy and animal science, and are requirec
to complete an internship.

14



AGRICULTURE PRODUCTION MANAGEMEN'S.

2008EMPLOYEB*:
Not Given
2008COLLEGS: PROGRAKS:
lowa State University Agriculture Education

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped thegraduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that isurrent and representative of the
industry

*Of Students Employed in Their Field of Study

15

GRADUATE EMPLOYER

2 0

2.5 --
2.5 -~

4.0 -

3.0 -~
3.0 -~
2.5 --
4.0 -~

4.0 -
4.0 -
2.5 -
4.0 -

3.5 --

5=Strongly agree, 1=Strongly disagr



AGRICULTURE PRODUCTION MANAGEMEN'S.

YEAR OGRADUATION

2008

NUMBER RECEIVING DEGREES 22

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 9.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

AGRICULTURE PRODUCTION MANAGEMENT

Agricultural Production Management students prepare for employment in the food production chain. Students can
pursuespecialized studies (options) in general ag production, beef, swine or crop production. Students who want to tak
courses from more than one of these areas can customize their studies with the assistance of a faculty member. This
program includes an integhip.

16



ARCHITECTURAL TECHNOIQGA.S.

2008EMPLOYEB*:
Design Engineers
Metal Design Systems

2008COLLEGS: PROGRAKS:
No students reportettansferring to another institution

2008SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 2 2

This program at Kirkwood:

e Prepared the graduates for their occupation 4.5 4.0
¢ Helped the graduates perform on the job 5.0 3.0
e Provided the graduates an educational foundation for 45 35
further learning ' '
¢ Helped the graduates to develop good work habits 4.0 2.5
¢ Helped the graduates to develop communication skills 4.0 4.0
¢ Helped the graduates to develop human relations skills 3.5 4.0
¢ Helped the graduates to develop problesalving skills 4.0 3.0
¢ Helped the graduates to realize the importance of quality 45 40
work ' '
¢ Helped the graduates to realize the importance of 45 35
productivity ' '
o Er?dvided the graduates with skills to obtain a job in their 50 35
ie
o ]I:r?dvidedthe graduates with skills to maintain a job in their 50 3.0
ie
¢ Included equipment that is current and representative of tl 50 35
industry ' '

5=Strongly agree, 1=Strongly disagr

*Of Student€Employed in Their Field of Study
17



ARCHITECTURAL TECHNOIQGA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 13

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 15.4%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED INELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $31,000

SALARY RANGE $26,000- $36,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBERJNEMPLOYED AND CONTINUING THEIR EDUCATI 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

ARCHITECTURAL TECHNOLOGY

The Architectural Technology program provides eténel skills and knowledge for a career as a CAD technician in the
architecture industry. Emphasis is given to the preparation of drawings using manual drafting practices as well as
computer aided draftig (CAD). Students will also be exposed to hammdsonstruction, estimating, surveying and a
knowledge of construction practices and building codes.

¢KS FTANRG aSYSaildSNI 2F GKAA LINRPINIY Aa O2NBR mAtiaisfery A NJ
credits from this program to .I. and work towards a B.A. in Technology Management.

18



AUTOMOTIVE COLLISION REPBRIRLOMA

2008EMPLOYER*:

McGrath Collision Center
Not Given

2008COLLEGS: PROGRAKS):

No students reportettansferring to another institution

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped thegraduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped thegraduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 1

2.3 --
2.3 -~

3.7 -

3.0 --
3.7 -~
3.0 --
3.0 -~

3.7 -
3.7 -
2.0 -
2.7 -

2.7 --

5=Stronglyagree, 1=Strongly disagre



AUTOMOTIVE COLLISION REPBRIRLOMA

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 22

NUMBER RESPONDINGURVEY 2

RESPONSE RATE 9.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $26,000

SALARY RANGE $26,000- $26,000

TRANSFER DATA:

TOTAINUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDEDTASPLANS FOR EMPLOYMENT/EDUCATION 0

AUTOMOTIVE COLLISION REPAIR

Automotive Collision Repair prepares students with the theory and practices of damage analysoslyuand frame
straightening, metal forming and shaping body fillers, plastic parts repair, refinishing procedures and techniques, paints
and paint chemisty, paint detailing, upholstery and trim removal and replacement, and proper equipment use and care.
Students develop hanesn skills for the field as well as cost estimating and customer relations skills. A majority of class
time is devoted to practical®@2 NI G 2 NB SELISNA Sy OS A yequipkedl aubdllitich Befa tacilih.dzNJ
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AUTOMOTIVE TECHNOLQ@@&YA.S.

2008EMPLOYEB*:
Cedar Rapids Toyota
Not Given
2008COLLEGS: PROGRAKS:
University oflowa Bachelosin Biology/PreMed

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relatiakdls
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates witkkills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 0

4.0 -
4.0 -

4.0 —

3.5 --
3.5 -~
3.5 --
3.5 -~

3.5 -~
3.5 --
5.0 --
3.5 --

4.0 -

5=Strongly agree, 1=Strongly disagr



AUTOMOTIVE TECHNOLQ@@&YA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 14

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 14.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $21,000

SALARY RANGE $20,000- $22,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

AUTOMOTIVE TECHNOLOGY

Automotive Technology provides entigvel skills and knowledge for students who want to work in a variety of-auto
related occupations. The curriculum emphasizes automotive electronics and features courses in body elgstieite,
engine electrical and computerized fuel delivery systems.

Kirkwood is designated as one of only 50 Toyota Technical Training Centers in the nation and the only such center in
lowa. Our program is certified by the National Automotive Techniciansdfidn Foundation (NATEF), and our
instructorsare certified Master Technicians by the National Institute of Automotive Service Excellence.
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BAKERY CERTIFICATE

2008EMPLOYER*:

BLAYQEa wSaldl dzNI y i
Not Given

2008COLLEGS: PROGRAKS):

No students reportettansferring to another institution

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helpedthe graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 1

3.0 --
3.0 -~

4.5 —

3.0 --
3.0 -~
3.0 --
3.0 -~

3.0 --
3.0 --
3.0 --
3.0 --

45 -

5=Stronglyagree, 1=Strongly disagre



BAKERY CERTIFICATE

NUMBER RECEIVING DEGREES

NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:

TOTAL NUMBEFONTINUING THEIR EDUCATION

NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED APIANS FOR EMPLOYMENT/EDUCATION

BAKERY

YEAR OF GRADUATION
2008

25.0%

2
2
$22,000

$18,000- $26,000

The bakery certificate is designed to prepare students for eletvgl bakery employment. Students prepare for their

careers through practical experience in the preparation of baked goods.
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BUSINESS ADMINISTRAN¢ A.A.

2008EMPLOYEB*:
Infinity Contract
aSylNRQa
University of Northern lowdélr' TC

2008COLLEGS: PROGRAKD):

Dickinson State University Not Given

University of Minnesota Not Given

University of Northern lowa (2) Accounting, Marketing

Upper lowa University Not Given
2008SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 9 2

This program at Kirkwood:

e Prepared the graduates for their occupation 3.5 5.0
¢ Helped thegraduates perform on the job 3.6 5.0
e Provided the graduates an educational foundation for
: 4.6 5.0
further learning
¢ Helped the graduates to develop good work habits 4.2 5.0
¢ Helped the graduates to develop communication skills 4.1 5.0
¢ Helped thegraduates to develop human relations skills 4.4 5.0
¢ Helped the graduates to develop problem solving skills 4.4 5.0
¢ Helped the graduates to realize the importance of quality 4.2 50
work ' '
¢ Helped the graduates to realize the importance of
L 4.1 5.0
productivity
¢ Provided the graduates with skills to obtain a job in their
field 3.3 5.0
e Provided the graduates with skills to maintain a job in thei
field 3.7 4.0
¢ Included equipment that is current and representative of tl
: 4.0 5.0
industry

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study
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BUSINESS ADMINISTRATtGINA.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 107

NUMBER RESPONDING TO SURVEY 9

RESPONSE RATE 8.4%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 6

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 3

AVERAGE SALARY $20,000

SALARY RANGE $16,000- $24,000

TRANSFER DATA:

TOTAL NUMBER CONTINUINGIR EDUCATION 5
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 3
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 2

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 1

NUMBER UNDECIDED AS TO PLANSVIRRRYMENT/EDUCATION 0

BUSINESS ADMNISTRATION

Jobs for business graduates exist in every profit and nonprofit institution in the country. Our Business Administration
program gives students exposure to many phases of business and a solid foundatiothéarstudy.

Students in the Business Administration program must work closely with their advisor as they register each semester.
The curriculum is designed to transfer to fexgar schools including Coe College, lowa State University, Mount Mercy
Colleg, the University of lowa, and the University of Northern lowa. With the help of an advisor, students can chart an
academic program that will allow them to transfer with full junior class status.
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BUSINESS ADMINISTRAN(ADVANCEK) A.A.

2008EMPLOYER*:

AEGON USA
Haas TCM
Rockwell Collins
Verizon Business

2008COLLEGS: PROGRAKS:
Mount Mercy College (4) Business Administration (3)lot Given

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helpedthe graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped thegraduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintaijohl in their
field

Included equipment that is current and representative of tl

industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

5 0

3.8 -
3.4 -

4.6 -

4.0 -
4.0 -
4.0 -
3.8 -

3.6 --
3.6 --
3.4 --
3.4 --

3.8 --

5=Strongly agree, 1=Strongly disagr



BUSINESSDMINISTRATIN(ADVANCEK) A.A.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 32

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 15.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 4

NUMBER REPORTING SALARIES 4

AVERAGE SALARY $55,000

SALARY RANGE $34,000- $76,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 4
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 3
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

BUSINESS ADMINISTRATtADVANCE

Students who want to continue their careers and still edegrees in a timely manner have an alternativgdvance, an
accelerated learning format for working adults. The Advance program includes the curriculum for an Associate of Arts
degree with a concentration in general business or management. Studentsscamihin Associate of Science/Career
Option degrees with a concentration in marketing.

The Advance program is designed for adults with three years work experience. This accelerated format course delivery
system allows students to complete a curse in ar5L0-week block with much of the work done outside of the
classroom. All courses are scheduled in evenings and on weekends.
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COMPUTER SUPPORT SPECIAAIBTS.

2008EMPLOYER*:

Kirkwood Community College

2008COLLEGS: PROGRAKS):

No students reportettansferring to another institution

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helpedthe graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 0

45 -
45 -

5.0 --

4.5 -~
4.5 -~
4.5 --
4.5 -~

4.0 -
4.0 -
4.5 -
4.5 -

5.0 --

5=Stronglyagree, 1=Strongly disagre



COMPUTER SUPPORT SPECIAAIBTS.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 10

NUMBER RESPONDINGSURVEY 2

RESPONSE RATE 20.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUINGIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANSVIRRRYMENT/EDUCATION 0

COMPUTER SUPPORT SPECIALIST

Students entering this degree program will gain a basic understanding of computer systems and networks and acquire
the skills needed to install, maintain and repair microcomputers. At the same siongents will learn about computer
programming, Web page design, databases, software applications and network security.

This program prepares graduates to work in a variety of information technology areas and focuses on developing
problemsolving and anatical skills.
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CONSTRUCTION MANAGEMENTA.S.

2008EMPLOYEB*:
Not Given

2008COLLEGS: PROGRAKS:
University of lowa Business Management
University of Northern lowa Tech. Management

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problesalving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided thegraduates with skills to maintain a job in their
field

Included equipment that is current and representative of tl
industry

*Of StudentEEmployed in Their Field of Study
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GRADUATE EMPLOYER

2 0

3.5 --
3.5 -~

3.5 --

3.5 -
3.5 -
3.0 -
4.0 -

3.0 -
3.5 -
4.0 -
4.0 -

3.5 --

5=Strongly agree, 1=Strongly disagr



CONSTRUCTION MANAGEMENTA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 24

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 8.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED INELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 2
NUMBER UNEMPLOYED AXINTINUING THEIR EDUCATION 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

CONSTRUCTION MANAGEMENT

The Construction Management program provi@esry-level skills and knowledge for students who want to pursue one
of the many careers available in the construction industry. Classes during the first year emphasizenhabdsatory
experiences in construction practices, architectural drafting afb @&stimating and microcomputer applications.
Secondyear classes emphasize developing skills and knowledge related to management, scheduling, estimating and
legal issues in the construction industry.

The first semester of this program is cored with KRk RQa ! NOKA G SOl dzNI £ ¢SOKy2f 238
credits from this program to W.I. and work toward a B.A. in Technology Management.
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CULINARY ARE&A.A.S.

2008EMPLOYEBR*:
ACP Inc.
Vernon Inn
As added by programoordinator:
51 yASt | NI KdzZNR&
%Ay Qa wSadl dzNI yi

2008COLLEGS: PROGRAKS:

Kirkwood Community College Occupational Therapist
2008SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 5 2

This program aKirkwood:
e Prepared the graduates for their occupation 4.4 5.0
¢ Helped the graduates perform on the job 4.4 5.0
e Provided the graduates an educational foundation for

: 4.8 5.0
further learning
¢ Helped the graduates to develop good work habits 4.4 5.0
¢ Helped the graduates to develop communication skills 3.6 4.5
¢ Helped the graduates to develop human relations skills 4.2 5.0
¢ Helped the graduates to develop problem solving skills 4.4 5.0
¢ Helped the graduates to realize the importance of quality 46 50
work ' '
e Helped the graduates to realize the importance of
. 4.3 5.0
productivity
e Provided the graduates with skills to obtain a job in their
field 4.2 5.0
e Provided the graduates with skills to maintain a job in thei
field 4.6 5.0
¢ Included equipmenthat is current and representative of the
: 4.0 5.0
industry

5=Strongly agree, 1=Strongly disagree

*Of Students Employed in Their Field of Study
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CULINARY ARE&.A.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 29

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 17.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $25,000

SALARRANGE $22,000- $28,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 1

CULINARY ARTS

The Culinary Arts program prepares students for etexel positions as chefs and other food preparation professionals.

Chefs plan and direct thaeverall kitchen operations including purchasing, inventory control, food production and menu
planning. They must be familiar with a variety of food service industry concepts, practices and procedures. Many
typically supervise kitchen workers and cookingigtants and report directly to top management.

Opportunities for planning, preparing and servicing catered events on campus are part of the program requirements. A
students in laboratory courses wear professional uniforms.
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DENTAL ASSISTING.A.S.

2008EMPLOYHB*:
Town Square Dental Care
University of lowa College of Dentistry

2008COLLEGS: PROGRAKS:

Kirkwood Community College Dental Hygiene
2008SURVEY RESULTS: GRADUATE EMPLOYER
Numbercompleting survey 2 2

This program at Kirkwood:

e Prepared the graduates for their occupation 5.0 4.5
e Helped the graduates perform on the job 5.0 4.5
e Provided the graduates an educational foundation for
. 4.5 3.0
further learning
¢ Helped thegraduates to develop good work habits 5.0 4.0
e Helped the graduates to develop communication skills 5.0 5.0
¢ Helped the graduates to develop human relations skills 4.5 3.5
¢ Helped the graduates to develop problem solving skills 4.5 3.5
e Helped thegraduates to realize the importance of quality 50 45
work ' '
¢ Helped the graduates to realize the importance of
. 5.0 3.0
productivity
¢ Provided the graduates with skills to obtain a job in their
field 5.0 5.0
e Provided the graduates with skills maaintain a job in their
field 5.0 3.5
¢ Included equipment that is current and representative of tl 50 45
industry ' '

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Fiel&tidy
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DENTAL ASSISTING.A.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 21

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 9.5%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $27,000

SALARY RANGE $24,000- $30,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUINGEDHEIRTION 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

DENTAL ASSISTING

The Dental Assisting curriculum prepares students to assist the ddiméstly in the treatment of patients, manage an
efficient business office and perform basic laboratory procedures. Dental assistants help perform diagnostic, operative,
surgical, preventive and other specialty procedures that are a part of dentistigei@8ireceive clinical experience in

private dental offices and at the Veterans Administration Medical Center and the College of Dentistry, both located in
lowa City. Participation in the clinic/lab requires a physical, immunizations and proof of hesaithrine. High school
diploma or GED is required prior to entry into the program.

Successful completion of the program entitles graduates to take the National Dental Assistant Certification Examinatior
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DENTAL HYGIENEA.A.S.

2008EMPLOYEB*:
Aspen Dental
Downtown Dental
Kirkwood Community College
Not Given (2)

2008COLLEGS: PROGRAKS:
No students reportettansferring to another institution

2008SURVEY RESULTS: GRADUATE EMPLOYER
Numbercompleting survey 6 2

This program at Kirkwood:

e Prepared the graduates for their occupation 4.7 5.0
¢ Helped the graduates perform on the job 4.5 5.0
e Provided the graduates an educational foundation for
. 4.5 5.0

further learning
¢ Helped thegraduates to develop good work habits 4.5 5.0
¢ Helped the graduates to develop communication skills 4.2 4.0
¢ Helped the graduates to develop human relations skills 4.2 5.0
¢ Helped the graduates to develop problem solving skills 4.0 5.0
e Helped thegraduates to realize the importance of quality 43 4.0

work ' '
¢ Helped the graduates to realize the importance of 4.4 50

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 3.7 4.5
e Provided the graduates with skills neaintain a job in their

field 4.0 4.5
¢ Included equipment that is current and representative of tl

. 4.0 4.5

industry

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study
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DENTAL HYGIENEA.A.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 21

NUMBER RESPONDING TO SURVEY 6

RESPONSE RATE 28.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 6

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 5

NUMBERREPORTING SALARIES 5

AVERAGE SALARY $47,600

SALARY RANGE $22,000- $58,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

DENTAL HYGIENE

The Dental Hygiene curriculum prepares students to function as professional memblersalfteams. The dental

hygienist is responsible for providing a variety of services including scaling, root planning, polishing teeth, taking
radiographs, and applying fluoride and sealants to teach. The dental hygienist also functions as an oratlbeattr

in the clinic and community setting. Students receive clinical experience at the College of Dentistry at the University of
lowa in lowa City.

Dental Hygiene students are required to obtain and maintain current evidence of physical health andzations,
and evidence of health insurance coverage for participation in laboratory and clinical experiences. Dental Hygiene
students are also required to provide evidence of a high school diploma or GED.

38



DENTAL TECHNOLGQGYA.S.

2008EMPLOYER*:

Complete Dental Solutions
Not Given (2)

2008COLLEGS: PROGRAKS:
Kirkwood Community College (2) Dental Hygiene (2)

2008 SURVEY RESULTS:

Number completing survey

Thisprogram at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Includedequipment that is current and representative of th
industry

*Of Students Employed in Their Field of Study

39

GRADUATE EMPLOYER

3 0

5.0 --
5.0 -~

5.0 --

5.0 -
4.3 -
4.3 -
5.0 -

5.0 -~
5.0 --
5.0 --
5.0 --

5.0 --

5=Strongly agree, 1=Strongly disagr



DENTAL TECHNOLGQGYA.S.

YEAR OGRADUATION

2008

NUMBER RECEIVING DEGREES 9

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 33.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 3

AVERAGE SALARY $30,667

SALARY RANGE $26,000- $40,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 2
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

DENTAL TECHNOLOGY

The Dental Technology curriculum prepares students in the highly skilled creation of dental appliances. The program
offerspreparation in the five major areas of prosthodontic fabrication: Complete dentures, removable partial dentures,
crown and bridge, ceramics and orthodontics. The curriculum includes classroom, lab and clinical experiences.

Graduates are eligible to takedrRecognized Graduate examination, which is one of the first steps leading to becoming
a certified dental technician (CDT). This examination is administered by the National Board of Certification in Detnal
Laboratory Technology.
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EARLY CHILDHOOD EDUCAZIDIRLOMA

2008EMPLOYER*:

Country Kidds Daycare
Not Given

2008COLLEGS: PROGRAKS):

No students reportettansferring to another institution

2008SURVEY RESULTS:

Number completingurvey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates tdevelop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realizke importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei

field

Included equipment that is current and representative of tl

industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 1

5.0 --
5.0 -~

5.0 --

5.0 --
5.0 -~
5.0 --
5.0 -~

5.0 -~
5.0 --
5.0 --
5.0 --

5.0 --

5=Strongly agree, 1=Strongly disagr



EARLY CHILDHOEGDUCATIONDIPLOMA

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 6

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 33.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBERREPORTING SALARIES 2

AVERAGE SALARY $17,000

SALARY RANGE $16,000- $18,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

EARLY CHILDHOOD EDUCATION

The Early Childhood Education program provides several options for studtmtsted in the care and education of
82dzy3d OKAfRNBY® hyS 2F GKS dzyAljdzS OKIF NI OGSNRAGAOA 27
the Cedar Rapids campus. The center has specific instructional areas designed to seaberasomyl for this program.

Students have the option to enter employment in an early childhood field upon completion of the associate degree. An
additional option prepares students for transferring into a baccalaureate degree program. The program pesticiza
statewide articulation agreement which facilitates the transfer of graduates toyear institutions. This program

provides advising to guide students in choosing courses that will meet the requirements for transferring to specific
institutions.
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EDUCATIONA.A.

2008EMPLOYER*:

Advance Systems
Country Kidds Daycare

2008COLLEGS: PROGRAKS:
Coe College Elementary Education
Mount MercyCollege(2) Communication Studies, Not Given
University of lowa ElementaryEducation

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided thegraduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helpedthe graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a jolthair

field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study

43

GRADUATE EMPLOYER

6 1

4.0 -
4.2 -

4.8 -

3.7 -
4.2 -
4.2 -
4.0 -

3.8 --
3.8 --
4.0 --
4.2 --

4.0 -

5=Strongly agree, 1=Strongly disagr



EDUCATIONA.A.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 41

NUMBER RESPONDING TO SURVEY 6

RESPONSE RATE 14.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 5

EMPLOYEIN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $22,000

SALARY RANGE $14,000- $30,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 4
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 4
NUMBERJNEMPLOYED AND CONTINUING THEIR EDUCATI 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 1

EDUCATION

This preprofessional program provides timst two years of a teaching degree and combines a strong arts and sciences
background with professional courses. This program provides advising to guide students in choosing courses that will
meet the requirements of specific transfer institutions, adlvas specific training, general education and experience
working with children or youth in educational settings.
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ELECTRONIC ENGINEERING TECHNOAGGSY

2008EMPLOYEB*:
Skyworks
Not Given
2008COLLEGS: PROGRAKS:
lowa State University Electrical Engineering

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perforion the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop humeaiations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided thegraduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study

45

GRADUATE EMPLOYER

3 1

43 -
4.0 -

4.7 -

3.7 -
3.0 -
3.0 -
4.0 -

3.0 -~
3.0 --
5.0 --
5.0 --

4.7 -

5=Strongly agree, 1=Stronglisagree



ELECTRONIC ENGINEERING TECHNOAGGSY

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 12

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 25.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $43,000

SALARY RANGE $36,000- $50,000

TRANSFER DATA:

TOTAL NUMBEFONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED APIANS FOR EMPLOYMENT/EDUCATION 0

ELECTRONIC ENGINEERENGANOLOGY

Electronics Engineering Technology provides students learning experiences that are balanced with theory and practica
applications which produce competencies in designing, testinglyzing, operating and troubleshooting complex
electronic systems. A siificant feature of this program is the integration and use of LabMiEgdghout the EET

curriculum. This graphibased programming language is used by many of the major technbkxsd employers in the

area for data acquisition, process control and automated test instrumentation.

46



ENTREPRENEURSHIFEERTIFICATE

2008EMPLOYER*:

Cedar Valley Habitat for Humanity
University of lowa Hospitals and Clinics
Yellowbook

Not Given
2008COLLEGS: PROGRAKD:
Kirkwood Community College Management
University of lowa Business Administration

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good wnkbits

Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importancegaélity
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei

field

Includedequipment that is current and representative of th

industry

*Of Students Employed in Their Field of Study

a7

GRADUATE EMPLOYER

4 1

45 -
45 -

5.0 -~

43 -
45 -
45 -
45 -

4.3 -
4.8 -
4.3 -
4.3 -

4.0 -

5=Strongly agree, 1=Strongly disagr



ENTREPRENEURSHIFEERTIFICATE

NUMBER RECEIVING DEGREES

NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION

NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1

ENTREPRENEURSHIP

YEAR OGRADUATION
2008

15

26.7%

4
4
$58,500

$16,000- $130,000

The Entrepreneurship Certificate is part of the Management associate's degree program. The certificate consists of fou

blendedlearning courses designed to teach students how to research, develop, and write detailegishbarsiness
plans, which can besed to create successful businesses. The bleielmohing environment provides a dynamic,
interactive experience that combines the flexibility of Interi@tsed elearning with the benefits of fact-face

instruction.
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GRAPHIC COMMUNICATION TECHNOLARYS.

2008EMPLOYER*:

Sports Licensed Division of the Adidas Group

2008COLLEGS: PROGRAKS:
Ashford University Animation
Kirkwood Community College Web Design Certificate

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skitis maintain a job in their
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Fiel&tidy
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GRADUATE EMPLOYER

4 0

4.0 -
4.0 -

4.5 —

43 -
4.3 -
3.5 -
3.8 -

4.0 -
43 -
45 -
3.8 -

3.5 --

5=Strongly agree, 1=Strongly disagr



GRAPHIC COMMUNICATION TECHNOLARYS.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 22

NUMBER RESPONDING TO SURVEY 4

RESPONSE RATE 18.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBEHREMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 1

GRAPHIC COMMUNICATION TECHNOLOGY

The Graphic Communication Technology curriculum is designeepare students to enter the technical production
area of the printing industry, from basic layout and design to the final printed piece. After providing an introduction to
the printing industry, the classes teach the students practical knowledge andoanekperience with both desktop

and graphic programs. The students receive extensive experience working with Macintosh operating systems using
industry standard software packages. In addition to designing for print, students also learn to design ptue$\eb.

Students may transfer credits form this program to U.N.I. toward a B.A. in Graphic Communications or Technology
Management.
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HEALTH INFORMATION TECHNOICQ@QGX.S.

2008EMPLOYEB*:
lowa City VA Medical Center
MercyHospital
2008COLLEGS: PROGRAKS:
University of lowa Bachelor of Applied Science

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for thedccupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communicatakills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize timaportance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 0

45 -
45 -

4.5 —

4.0 -
4.0 -
3.5 -
4.0 -

3.0 -
3.0 -
4.0 -
4.0 -

3.0 --

5=Strongly agree, 1=Strongly disagr



HEALTH INFORMATION TECHNOI@QGX.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVINEGREES 7

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 28.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 0

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBERJNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT]I 0

HEALTH INFORMATION TECHNOLOGY

Health information technicians (HIT) play a critical role in maintaining, collecting and analyzing the data that physicians
nurses and other health care providers rely ord&diver quality health care. They are experts in managing patient health
information and medical records, administering computer information systems and coding the diagnosis and procedure
for health care services.

According to the Bureau of Labor Statist employment of HIT professionals is expected to crow much faster than the
average for all occupations through 2008. On top of strong job prospects, competitive salaries also await HIT graduate:
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HUMAN RESOURCESERTIFICATE

2008EMPLOYEB*:
OfficeTeam
2008COLLEGS: PROGRAKS:
Indian Hills Community College Management Development

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Preparedhe graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates tdevelop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped thegraduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current andpresentative of the
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 0

45 -
45 -

5.0 --

4.5 -~
5.0 -~
5.0 --
5.0 -~

5.0 --
5.0 --
5.0 --
4.5 --

5.0 --

5=Strongly agree, 1=Strongly disagr



HUMAN RESOURCESERTIFICATE

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 11

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 18.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

HUMAN RESOURCES

The Human Resources is an option available within the Management Development Associate of Applied Science degrt
program.
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HUMAN SERVICE3.A.

2008EMPLOYER*:

Horizons A Family Alliance

2008COLLEGS: PROGRAKS):

Mount Mercy College Social Work

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Preparedhe graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates tdevelop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped thegraduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current andpresentative of the
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

3 1

4.7 -
4.7 -

4.3 -

4.3 -
4.3 -
4.3 -
4.7 -

5.0 --
5.0 --
4.7 -
4.7 -

4.0 -

5=Strongly agree, 1=Strongly disagr



HUMAN SERVICE3.A.

YEAR OF GRADUATION

2008

NUMBERRECEIVING DEGREES 13

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 23.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $23,000

SALARY RANGE $20,000- $26,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABEGBR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

HUMAN SERVICES

The Human Services program is designed with a strong focus on human behaviorkessmird), social policy, social
programs, communication, interviewing, observations, group processes and problem solving.

This program prepares for careers in a variethhan services agencies. It is a generalist program which trains
students to seek entdevel employment working with children, youth, adults and elderly and/or continue their
education to become social workers or other human service professionals.

This pogram provides advising to guide students in choosing courses that meet the requirements of specific transfer
institutions. Basic computer literacy is required.
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HVAC INSTALLEBRIPLOMA

2008EMPLOYHB*:
Camp Courageous of lowa
Southeast Jr. High School
Not Given
As added by program coordinator:
B G Brecke Mechanical Contractol
HJ Limited Heating & Air
LADCO Heating & Air Conditioning
Lear Corporation
Lozier Heating & Cooling
Speck Plumbing
Tiffin Plumbing Contractor
Weber Heating & Cooling

2008COLLEGS: PROGRAKS:

Mount Mercy College Education
2008 SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 3 2

This program at Kirkwood:

e Prepared the graduates for their occupation 4.7 4.5
¢ Helped the graduates perform on the job 4.3 4.5
e Provided the graduates an educational foundation for
: 5.0 5.0

further learning
e Helped the graduates to develop good work habits 4.3 5.0
¢ Helped thegraduates to develop communication skills 5.0 4.5
e Helped the graduates to develop human relations skills 5.0 4.5
e Helped the graduates to develop problem solving skills 4.3 4.5
¢ Helped the graduates to realize the importance of quality 43 45

work ' '
e Helped the graduates to realize the importance of 43 45

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 4.7 5.0
e Provided the graduates with skills to maintain a job in thei

field 4.7 5.0
¢ Included equipment that isurrent and representative of the 30 45

industry ' '

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study
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HVAC INSTALLEBRIPLOMA

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 12

NUMBERRESPONDING TO SURVEY 3

RESPONSE RATE 25.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 3

AVERAGE SALARY $26,000

SALARY RANGE $20,000- $30,000

TRANSFEBATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

HVAC INSTALLER

The HVAC Installer program prepares students to enter the skilled trade of heating, ventilation and air conditioning
installation. The program focuses primarily on residential legttt commercial equipment and covers installation
procedures, code requirements, electrical applications and refrigerant handling procedures. The program includes
system design and HVAC component operation.

The Plumbing, Heating and Cooling Contractospéiation has assisted the college indeveloping the curriculum to meet
the needs of this challenging and rewarding career.
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INDUSTRIAL MAINTENANCE AND HVAC TECHNQOAAGY

2008EMPLOYER*:

Not Given (2)

2008COLLEGS: PROGRAKS):

Kirkwood Community College Not Given

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduateperform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates tdevelop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Providedthe graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

3 0

4.7 -
45 -

5.0 --

3.5 -~
4.0 -~
3.5 --
4.0 -~

45 -
45 -
4.5 -
5.0 -

5.0 --

5=Strongly agreel=Strongly disagret



INDUSTRIAL MAINTENANCE AND HVAC TECHNQOAAGY

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 17

NUMBERRESPONDING TO SURVEY 3

RESPONSE RATE 17.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $35,000

SALARY RANGE $20,000- $50,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBERJNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT]I 0

INDUSTRIAL MAINTENANCE AND HVAC TECHNOLOGY

The Industrial Maintenance & HVAC Technology curriculum provides students with a substantial background in electric
and electromechanical theory and practidée first year of the program includes studies in electrical circuits, electrical
wiring, electromechanical devices such as motors and motor controls, basic electronics, air conditioning, and
refrigeration. Second year students focus on commercial clirmatgrol, advanced heating, air conditioning and
refrigeration systems. Additional subjects include industrial electronic devices such as programmable logic controllers
and industrial motor drives.
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INFORMATION SYSTEMS MANAGEMENA.S.

2008EMPLOYER*:
b2 &dGdzZRSy(da NBLI2NISR dwoSdwiatin BerfigiddbRstBdy. ¢ RANB OGf &

2008COLLEGS: PROGRAKS):

Mount Mercy College Not Given

2008 SURVEY RESULTS:

Numbercompleting survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped thegraduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped thegraduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintaijol in their
field

Included equipment that is current and representative of tl

industry

*Of Students Employed in Their Field of Study

61

GRADUATE EMPLOYER

2 0

3.5 --
4.0 -~

4.5 -

5.0 -~
4.5 -~
4.5 --
4.5 -~

5.0 --
5.0 --
3.5 --
3.5 --

45 -

5=Strongly agree, 1=Strongly disagr



INFORMATION SYSTEMS MANAGEMENA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 14

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 14.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYELFINLD 0

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 1

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

INFORMATION SYSTEMS MANAGEMENT

The Information Systems Management program provides students advaraieihg in various software applications
such as word processing, spreadsheets, databases, multimedia presentations, desktop publishing and Web page desi
Problemsolving, decisioimaking, and oral and written communications are emphasized in relatsdes.
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INTERIOR DESIGN.A.S.

2008EMPLOYEB*:

b2 &0dzZRSyia NBL]Z2NISR wobéwiatin BerfiglddRstbdy. ¢ RANB OGf &
As added by program coordinator:

t KStFyQa LyGaSNR2NA

The Floor Trader

2008COLLEGS: PROGRAKS:
No students reportettansferring to another institution

2008SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 3 2

This program at Kirkwood:

e Prepared the graduates for their occupation 3.7 4.5
¢ Helped the graduates perform on the job 2.7 5.0
e Provided the graduates an educational foundation for
. 4.7 5.0
further learning
¢ Helped the graduates to develop good work habits 4.3 5.0
e Helped the graduates to develop communication skills 4.3 4.5
e Helped the graduates to develop human relations skills 4.3 5.0
¢ Helped the graduates to develop problem solving skills 4.0 5.0
¢ Helped the graduates to realize the importance of quality 43 50
work ' '
¢ Helped the graduates to realize the importance of
. 4.0 5.0
productivity
¢ Provided the graduates with skills to obtain a job in their
field 4.0 5.0
e Provided the graduates with skills to maintain a job in thei
field 4.0 5.0
¢ Included equipment that is current and representative of tl
: 4.3 5.0
industry

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study
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INTERIOR DESIGN.A.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 25

NUMBER RESPONDINGURVEY 3

RESPONSE RATE 12.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 0

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIRATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 2

NUMBER UNDECIDED AS TO PLANSVIRRRYMENT/EDUCATION 0

INTERIOR DESIGN

The Interior Design program provides education and training for people interested in careers in kitchen, residential or
contract design. Graduates of this program are prepared for positions in designemsaf&sting and management.

This program features a combination of classroom instruction anthe#job training in design establishments. Students
study all facets of this challenging field including general education, business administration, techmges dointerior
design skills and computer aided design (CAD).

Opportunities for learning extend beyond the classroom. Field trips to major market cities provide students-tig: on
spot communication with industry representatives and opportunities sit showrooms and production centers.
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IOWA PARAMEDIC SPECIALISA.S.

2008EMPLOYHB*:
Anamosa Area Ambulance
Area Ambulance Service
Winneshiek Medical Center Ambulance Service
Not Given

2008COLLEGS: PROGRAKS:
No students reportettansferring to another institution

2008 SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 4 3

This program at Kirkwood:

e Prepared the graduates for their occupation 5.0 5.0
¢ Helpedthe graduates perform on the job 5.0 5.0
e Provided the graduates an educational foundation for
. 5.0 5.0
further learning
¢ Helped the graduates to develop good work habits 4.3 4.7
e Helped the graduates to develop communication skills 4.5 4.3
¢ Helped thegraduates to develop human relations skills 4.8 5.0
¢ Helped the graduates to develop problem solving skills 5.0 4.7
e Helped the graduates to realize the importance of quality 48 47
work ' '
¢ Helped the graduates to realize the importance of
. 4.8 4.7
productivity
¢ Provided the graduates with skills to obtain a job in their
field 5.0 4.7
e Provided the graduates with skills to maintain a job in thei
field 5.0 4.7
¢ Included equipment that is current and representative of tl
. 3.7 4.7
industry

5=Strongly agree, 1=Strongly disagr

*Of Students Employed in Their Field of Study
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IOWA PARAMEDIC SPECIALISA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 8

NUMBER RESPONDINGURVEY 4

RESPONSE RATE 50.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 4

NUMBER REPORTING SALARIES 4

AVERAGE SALARY $25,000

SALARY RANGE $20,000- $28,000

TRANSFER DATA:

TOTAINUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDEDTASPLANS FOR EMPLOYMENT/EDUCATION 0

IOWA PARAMEDIC SPECIALIST

Paramedic specialists provide the highest level oflpyspital emergency care. The Paramedic Specialist is able to assist
patents and treat their conditions with medications, manual defibrillation, and other advanced procedures.

The lowa Paramedi8pecialist program is offered through the Regional Center for EMS Education at Kirkwood

I 2YYdzyAGe [/ 2t€S3S3s Ay O22LI NI GA2Y gAGK {Go [dzl SQa | 2:
consists of a combination of classroom, practiabl and clinical experience both in various hospital settings and in the
field.
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LAW ENFORCEME®NA.A.

2008EMPLOYER*:

City of Windsor Heights
Meskwaki Casino

Not Given

2008COLLEGS: PROGRAKS:
Arizona StatéJniversity Criminology
Mount Mercy College Not Given

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped thegraduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped thegraduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

6 1

4.2 -
4.0 -

4.5 -

3.8 --
4.0 -~
4.0 --
4.0 --

4.3 --
4.2 --
3.2 --
4.0 --

4.2 -

5=Stronglyagree, 1=Strongly disagre



LAW ENFORCEME®NA.A.

NUMBER RECEIVING DEGREES

NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIRATION

NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:
NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANSVIRRRYMENT/EDUCATION

LAW ENFORCEMENT

YEAR OF GRADUATION
2008
31
6

19.4%

3
3
$30,667

$18,000- $50,000

The Criminal Justice program is designed with a set of core courses and two major areas of emphasis: law enforcemer
and corrections. Students will select one area of emphasis upon completion of approxioraehird of the

coursework.

All components of the program are designed to be flexible and assist students in preparing for a variety of careers in th

criminal justice system. The student has the option to enter employment after completing the assegate dr
transfer to a fouryear college or university. This program provides advising to guide students in choosing courses that

will meet the requirements of specific transfer institutions.
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LIBERAL AREA.A.

2008EMPLOYEBR*:
ACT, Inc. SkyWest Airlines
Cedar Rapids School District University of Northern low#&inancial Aid
Loras College Utah State University MBA Office
RuffaloCODY Not Given (5)
2008COLLEGS: PROGRAK®:
Ashford University Social Science
City Collegef New York Not Given
Coe College Biology
Des Moines Area Community College ( Mortuary Science, Not Given (2)
Grand View University Not Given
lowa State Universit{?) Finance, Not Given
Kirkwood Community College (5) Interior Design, Not Givef)
Mount Mercy College (4) Education, Psychology, Secondary Education, Not Giv:
University of lowaX5) Anthropology, Art Education, Art History, Business (2),
Communications, English, History, Political Science,
Psychology, Not Given (5)
University of Maryland Not Given
University of Northern lowa (6) Criminology (2), Graphic Communications, History, Soi
Work, Not Given
Upper lowa University Not Given
Utah State University Not Given
2008 SURVEY RESULTS: GRADUATE EMPLOYER
Number completing survey 54 3
This program at Kirkwood:
e Prepared the graduates for their occupation 3.6 4.7
e Helped the graduates perform on the job 3.5 4.7
e Provided the graduates an educational foundation for
. 4.4 5.0
further learning
¢ Helped the graduates to develop good work habits 3.9 4.3
¢ Helped the graduates to develop communication skills 4.2 4.7
¢ Helped the graduates to develop human relations skills 4.0 4.3
e Helped the graduates to develop problem solving skills 4.0 4.7
e Helped the graduates to realize the importance of quality 38 4.7
work ' '
¢ Helped the graduates to realize the importance of
o 3.9 4.7
productivity
e Provided the graduates with skills to obtain a job in their
field 3.5 4.7
e Provided the graduates witkills to maintain a job in their
field 3.5 4.7
¢ Included equipment that is current and representative of
) 3.7 4.7
industry

5=Strongly agree, 1=Strongly disagr
*Of Students Employed in Their Field of Study
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LIBERAL ARERA.A.

NUMBER RECEIVING DEGREES

NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGSALARY

SALARY RANGE

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION

NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA

OTHER DATATHOSEJNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1

LIBERAL ARTS

Liberal Arts majors complete general education and elective courses that prepare then for transfer antextolw

YEAFROF GRADUATION
2008
489
54

11.0%

37

12
12
$28,333

$16,000- $72,000

42
27

15

sample a variety of courses before choosing a major. Liberal Arts majors typically take writing, math and speech cours:
GKSeQft dzasS Ay

SINI& (2 I OldANB F2dyRIGAZ2YIE &1AfC &

Secondyear Liberal Arts maje may choose to take course sequences or electives that provide the introductory level, so
they are better prepared to choose majors after transferring to fpear colleges or universities.

YAN] 622R KFE& FNIAOdA FdA2y | anBSyYSyia
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LIBERAL ARER.S

2008EMPLOYER*:
b2 aGdzRSyda NBLIZNI SR woSéawfiat in BerrifisiddsBdy. ¢ RANB OGt & .

2008COLLEGS: PROGRAKS:
Kirkwood Community College Veterinary Technician Program

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educatiofalindation for

further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates tdevelop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 0

4.0 -
4.0 -

5.0 --

3.0 -~
5.0 -~
5.0 --
5.0 -~

4.0 -
4.0 -
3.0 -
3.0 -

4.0 -

5=Strongly agree, 1=Strongly disagr



LIBERAL ARERA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 33

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 6.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED INELD:

NUMBER EMPLOYED IN FIELD 0

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AXINTINUING THEIR EDUCATION 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

LIBERAL ARTS

Liberal Arts majors complete general education afettive courses that prepare then for transfer and allow them to
sample a variety of courses before choosing a major. Liberal Arts majors typically take writing, math and speech cours:
SFNI & G2 | OljdzA NB F2dzy Rl A 2 ydation and elettifeouisds S & Qf t dza S Ay

Secondyear Liberal Arts majors may choose to take course sequences or electives that provide the introductory level, <
they are better prepared to choose majors after transferring to fpear colleges or universities.

Krkwe R KF & F NIAOdzA FGA2y 3INBSYSyda 6AGK L2608 wS3Syis
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LIBERAL ARTSPENY A.A.

2008EMPLOYEB*:
Not Given
2008COLLEGS: PROGRAKS:
lllinois State University Not Given
University of lowa (3) Accounting Anthropology, Retention Management

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on theb

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop humeaiations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduatewith skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study

73

GRADUATE EMPLOYER

5 0

3.5 -
3.4 -

4.8 —

3.6 --
3.8 -~
3.8 --
3.8 -~

3.2 -
3.4 -
3.8 -
4.3 -

3.6 --

5=Strongly agree, 1=Strongly disagr



LIBERAL ARTS (OPEN)A.

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 52

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 9.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 4
NUMBER EMPLOYED AMDNTINUING THEIR EDUCATION 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 3

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

LIBERAL ARTS

Liberal Arts majors complete general education and elective courses that prepare then for transfer and allow them to
sample a variety of courses before choosing a major. Liberal Arts majors typically take writing, math and speech cours:
earlytoacquireZ dzy R+ G A2y I f alAftfa GKSeQff dzasS Ay 20$KSNJ 3SySNI

Secondyear Liberal Arts majors may choose to take course sequences or electives that provide the introductory level, <
they are better prepared to choose majors after tramnsiieg to fouryear colleges or universities.

YAN] 622R KIFa FNIAOdzZ FGA2y F3INBSYSyida 6AGK L26F Qa8 wS3e
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LOCAL AREA NETWORK (LAN) MANAGEMENTS.

2008EMPLOYER*:

Archer Appliance & Electronics
Not Given (2)

2008COLLEGS: PROGRAKS:
Ashford University Not Given
Mount Mercy College Business Administration

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduatef®r their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to devel@ommunication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates trealize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representativetfué
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

6 1

3.8 --
3.7 -~

4.2 -

3.8 -
3.7 -
3.7 -
4.0 -

4.0 --
4.2 --
3.5 --
3.8 --

4.2 -

5=Strongly agree, 1=Strongly disagr



LOCAL AREA NETWORK (LAN) MANAGEMENTS.

YEAR OF GRADUATION

2008

NUMBERRECEIVING DEGREES 35

NUMBER RESPONDING TO SURVEY 6

RESPONSE RATE 17.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $26,000

SALARY RANGE $26,000 - $26,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 2

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABEGBR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

LOCAL AREA NETWORK (LAN) MANAGEMENT

Graduates of this program develop, build, integrate and maintain local area networks. Theory and practicairhands
experience give students basic understanding of how computers are used in networking.

Network administrators design and support server systems and related software as well as provide end users support 1
LANbased applications. According to a recent study by information tedgygblacement agency Robert Hall

International Consulting, networking is the mostdemand IT specialty. Many chief information officers surveyed cited
networking as the highest growth area within IT departments.
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LOCAL AREA NETWORK (LAN) MANAGEMERRIFICATE

2008EMPLOYER*:

Archer Appliance & Electronics
Kirkwood Community College

2008COLLEGS: PROGRAKS):

No students reportettansferring to another institution

2008 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helpedthe graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills teaintain a job in their
field

Included equipment that is current and representative of tl

industry

*Of Students Employed in Their Fiel&tidy
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GRADUATE EMPLOYER

2 1

5.0 --
5.0 -~

5.0 --

5.0 --
5.0 -~
5.0 --
5.0 -~

5.0 -~
5.0 --
5.0 --
5.0 --

5.0 --

5=Strongly agree, 1=Strongly disagr



LOCAL AREA NETWORK (LAN) MANAGEMERRTIFICATE

YEAR OF GRADUATION

2008

NUMBER RECEIVING DEGREES 6

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 33.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $21,000

SALARY RANGE $16,000- $26,000

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AXINTINUING THEIR EDUCATION 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT1 0

LOCAL AREA NETWORK (LAN) MANAGEMENT

The Local Area Network (LAN) Managenteeitificateis an option available within the Local Area Network (LAN)
Management Associate of Applied Science degree program.
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MANAGEMENT DEVELOPMIEEMIA.S.

2008EMPLOYER*:

OfficeTeam

2008COLLEGS: PROGRAKS):

No students reportettansferring to another institution

2008SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for thedccupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communicat&kills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize timaportance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

*Of Students Employed in Their Field of Study
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GRADUATE EMPLOYER

2 0

5.0 --
5.0 -~

5.0 --

5.0 -~
5.0 -~
5.0 --
5.0 -~

5.0 --
5.0 --
5.0 --
5.0 --

5.0 --

5=Strongly agree, 1=Strongly disagr



MANAGEMENT DEVELOPMIEEMIA.S.

YEAR OF GRADUATION

2008

NUMBER RECEIVINEGREES 27

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 7.4%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBERIJNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCATI 0

MANAGEMENT DEVELOPMENT

The Management Development program provides an extensive selection of introductory, advanced, general and
technical management courses. The Associate of Applied Science degree is designed for those already working who
want to develop their management skillo advance in their careers.

The Associate of Applied Science degree program offers many management electives and general electives from whic
to choose to provide students the opportunity to take courses that fit their specific needs.
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