THE REPORT

This report has been designed to provide timely, accurate, and comparative informatio
the graduates and employers from the credit programs for the terms of Summer 2006,
2006, and Spring 2007. It is intended to be used as astatace to support and inform
program planning, evaluation, and decision making.

The graduate data in this report was derived solely fromdhkne Graduate Surveys whict
were administered in November and December of 200¥ employer data in thigport
was derived solely from the paper Employer Surveys that were sent out in March 200€
compiled during March and April of 2008. The employers of the graduates who identifi
GKSYaSt@Sa a g2NJAYy3I GRANBOUG T &lévoor aslwéll s
any employers added by the appropriate coordinators for graduates of this same time
period were included in this report.

Each department/program is encouraged to convene collaborative faculty, staff, advisc
committees, and adminigative dialogues and analyze this data in concert with other dat
sources. Each dialogue is an opportunity to formulate questions to guide the developnr
of annual goals and fivgear plans as wellas informtiee f £ S3SQa t NP I NJ
Review Rocess and accreditation agency expectations.

Departments and programs needing additional assistance with this data or other sourc
should contact the Office of InstitutionRlesearchThis Office is committed to supporting
annual updates of this infamation.
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PROGRAMS NOT INCLUDED IN RESULTS

The following programs were not included in the results since they either had 1 or less responses to their surv

Accountingg A.S.C.Q(17 graduates, no responses)

Agriculturd GPS/GIS Technologertificate(1 graduate, 1 response)
Agriculturec A.A.(1 graduate, 1 response)

Agriculture Production ManagementA.A.S(19 graduates, 1 response)
Apparel Merchandising Diploma(1 graduate, no response)

Apparel Merchanising and DesiggA.A.S(4 graduates, 1 response)
Apparel Merchandising and Desigertificate(1 graduate, no response)
Architectural Technologg Diploma(1 graduate, no response)

Art ¢ A.A.(13 graduates, 1 response)

Automotive Collision Rejir ¢ Diploma(15 graduates, no responses)
Automotive Technologg A.A.S(19 graduates, 1 response)

Banking and FinanagA.A.S(2 graduates, 1 response)

Banking and FinanagA.S.C.Q(7 graduates, no responses)

Biologyg A.A.(2 graduates, noasponses)

Biologyc A.S.(4 graduates, no responses)

Career StudiesAgricultureg A.A.S(2 graduates, no responses)
Career Studieg Health Science A.A.S(4 graduates, no responses)
Career Studieg Industrial Technologg A.A.S(1 graduate ho response)
Chemistryc A.A.(1 graduate, no response)

Chemistryc A.S(1 graduate, 1 response)

CNC Machining Technology.A.S(6 graduates, 1 response)
Combination Welding Certificate(2 graduates, no responses)
Computer Information Systnsc A.A.S(2 graduates, no responses)
Computer Programming A.A.S(5 graduates, 1 response)

Computer Science A.A.(1 graduate, 1 response)

Computer Science A.S(5 graduates, 1 response)

Computer Support SpecialistA.A.S(2 graduates, Tesponse)
Construction Estimatog Certificate(2 graduates, 1 response)
Correctiong; A.S.C.Q1 graduate, no response)

Dental Assisting A.A.S(20 graduates, 1 response)

Dental Technologyg A.A.S(8 graduates, no responses)



PROGRAMS NOT INCLUDED IN RESULTS (CONTINUED)

Desktop Publishing Applicatiog<ertificate(5 graduates, 1 response)

Diesel Agriculture TechnologyA.A.S(13 graduates, no responses)

Diesel Truck TechnologyA A.S(12 graduates, no responses)

Disabilities Services Careeré.A.(1 graduate, no response)

Disabilities Services Careerd.S.C.Q4 graduates, no responses)

Early Childhood Educati@nA.S.C.Q(1 graduate, no response)

Early Childhood Ertation¢ Diploma(l graduate, no response)

Electronics Engineering Technolagi.A.S(8 graduates, no responses)
Environmental ScienagA.A.(4 graduates, 1 response)

Fire Science ManagemeqfA.S.C.Q(7 graduates, no responses)

Fire Science Bhagement; Certificate(2 graduates, 1 response)

Floral Careerg Diploma(8 graduates, no responses)

Food Service AssistanDiploma(3 graduates, 1 response)

Golf Course and Athletic Turfgrass ManagenteAtA.S(20 graduates, 1 response)
Human Serviceg A.S.C.Q1 graduate, no response)

Human Services Certificate(9 graduate, 1 response)

HVAC Installeg Diploma(11 graduates, 1 response)

Industrial Maintenance and HVAC TechnolgdgyA.S(18 graduates, 1 response)
Information Syeems Management A.A.S(8 graduates, 1 response)
Information Technology ManagemeqtA.A.S(1 graduate, no response)
International Business Certificate(1 graduate, no response)

lowa Paramedic SpecialisA.A.S(6 graduates, 1 response)

JavaProgramming; Certificate(2 graduates, no responses)

Landscape MaintenanaeA.A.S(2 graduates, no responses)

Landscape, Nursery and Garden Center Managemé&iploma(3 graduates, no responses)
Law Enforcement A.S.C.Q(1 graduate, no respor$

Legal Assistant/ParalegalA.S.C.Q(7 graduates, no responses)

Liberal Arts (Open) A.S(5 graduates, no responses)

Local Area Network (LAN) Managemer@ertificate(8 graduates, no responses)
Mainframe Programming A.A.S(1 graduate, naesponse)

Management Developmerg A.A.(8 graduates, no responses)

Management Developmerg A.A.S(14 graduates, 1 response)

Marketingg A.S.C.Q(10 graduates, no responses)



PROGRAMS NOT INCLUDEBESULTS (CONTINUED)

Masonry Constructioq Diploma(10 graduates, no responses)
Mathematicsc A.S(2 graduates, 1 response)

Medical Assisting Diploma(27 graduates, 1 response)

Medical Transcriptiog Diploma(6 graduates, no responses)
Microcomputer Specialigt Diploma(5 graduates, 1 response)
Musicg A.A.(3 graduates, 1 response)

Nursing- PreBSN; A.A.(2 graduates, 1 response)

Nursing- PreBSN; A.S(3 graduates, 1 response)

PC Applicationg Certificate(2 graduates, esponse)

PC TechniciagCertificate(3 graduates, 1 response)

PC TechniciagDiploma(13 graduates, 1 response)

Physical EducationA.A.(2 graduates, no responses)
PreChiropractic; A.A.(4 graduates, no responses)
PreChiropractio; A.S.(1 graduate, no response)

PreMedicineg A.A.(4 graduates, 1 response)

PreMedicineq A.S(2 graduates, no responses)

PrePharmacy A.A.(2 graduates, no responses)

PrePharmacy; A.S. (2 graduates, 1 response)

PrePhysical TherapyA.A.(1 graduate, no response)
PreVeterinary Medicine; A.S(2 graduates, 1 response)

Quality Assurance WeldingCertificate(1 graduate, no response)
Retail Marketing; Diploma(1 graduate, no response)

Saleg; Certificate(1 graduate, no response)

Smadl Animal ServicesPet Grooming/Pet Shop ManagemeanbDiploma(7 graduates, 1 response)
Shielded Metal Arc WeldingCertificate(3 graduates, no responses)
Sign Language Interpreter Trainind.A.(3 graduates, 1 response)
Sign Language Interpeat Trainingg A.S.C.Q(3 graduates, no responses)
Telecommunication TechnologyA.A.S(9 graduates, 1 response)
Visual Basic ProgrammiqdCertificate(1 graduate, no response)
Web Desigrt Certificate(1 graduate, no response)

Web Development, Certificate(2 graduates, no response)
Weldingg A.A.S(3 graduates, no responses)

Weldingg Certificate(1 graduate, no response)



2007 EMPLOYERS

The following companies employed graduates Wi LJ2 NI S R

study:

2" Story Software

ACT, Inc.

AEGON USA

Animal Medical Center

Area Ambulance Service
Armstrong Development Company
Atlas World Grill

Banklowa

Burgass Construction

Cedar Rapids Internal Medicine
Chantilly Dental Center
/| KAt RNByQa
City of Clive

C.N.H.

Clipper Windpower
Canmunity Training and Response Center
Cowboy Logic

Crowne Plaza Five Seasons Hotel

Cumulus Media

Dale Lee Distributing

Davis Countydospital

Dimensions

Diversified Investment Advisors

Dr. Chris Tyler

Dr. Deena Kuempel

Elmcrest Country Club

Flying C Bar Ranch

Gastroenterology Associates

Gazette Communications

Grinnell Mutual Reinsurance Company

HACAP

Hiawatha Day School

Howard R. Green

Hy-Vee

lowa City Pres€itizen

lowa Health Home Care

lowa Health PhysiciargsNorthridge Family Medioie
lowa Medical Classification Center

Isle of Capri Resort and Casinos

JCPenney
YSYySReQa
Kingery Manufacturing
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Kirkwood Community College
Liberty Communications
Living Center West

[ 20Ste [lyS
Loving Care Learning Center

Mautz Paint Co.

McFarland Clinic

Mecca Substance Abuse

Mercy Care North

Mercy Hospital

Mercy Hospital OuPatient Dialysis

Mercy Medical Center

Mercy South Medical Center

Midwest Truck and Trailer

Mount Vernon Community School District
National Coop Grocers Association
NoelLevitz

North Fayette Animal Clinic

NuCara Pharmacy
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Quiality Quick Print
Riverside Casino Blue Top Ridge Golf Course
Rockwell Collins

RSM McGladrey
Schapman Constation
Simmons Perrine PLC
Siouxland Labs
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Suburban Lumber
The Animal Docto
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University of lowa
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University of lowa Hospitals and Clinics
Upper lowa University
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2007 EMPLOYERSONTINUED)

The following companies were added by program coordinators:

21* Century Rehab

A Step Ahead Therapy
Amana Bakery

Aspect Achitecture

A IIAQA

Biolife Plasma Services
Blend

Cabinet Specialists, Inc.
Cardiologists PC

CertaPro Painters

Cha-Mac Assisted Living
City of Cedar Rapids

/I KAt AQa

Community Health Free Clinic
Covenant Medical Center
CSNNI NX Qa
Frohwein Contract Intéors
Genesis Health SystegrEast Campus
Great River Medical Center
lowa City Cancer Treatment
lowa Health PhysiciarsiCC
lowa Health PhysiciarsPeds
lowa Health PhysiciamsWestside
Linn Co. OBYN

[ 26SQa

Manor Care Health Services
Marshfield Clinic

Mayo Clinic

Med Labs

Medical Associates

Mercy Care; Johnson Ave.
Mercy Care; Blairsferry

Mercy Care Community Physicians
Mercy Care Marion

Mercy Care South

Metal Design Systems
Millenium PT

Neumann Munson
b2NBGNBYQA
Northern lowa Therapy
Olathe Medical Center
Option Care Home Health
OSF Holy Family

Pepper Sprout Restaurant
Pekin Hospital

Pindar Set

PoolTech Midwest
Raymond Harrington, PT
Ruby Tuesday

Scotland County Hospital
ShiveHattery

Signature Woodworking
Sodexho

Tae Kwon D Times Magazine
The Finley Hospital

The Picture People

Town Square Dermatology
Uptown Kids

Virginia Gay Hospital
Vinton Family Mdical Center
Wapsi PT

Washington Clinic
Yellowbook USA



2007 TRANSFER COLLEGES

Students repded that they were continuing their education at the following institutions:

Allen College

Arizona State University
Ashford University

Clinton Community College
Coe College

Cornell College

Excelsior College

Foothill College

Grand ViewCollege

Hawkeye Community College
Indian Hills Community College
Indiana Wesleyan University
lowa State University

lowa Wesleyan University
Jackson University

Kaplan University

Kirkwood Community College
Mount Mercy College
Northern Stée University
Northern Virginia Community College
Scott Community College

St. Ambrose University
University of lowa

University of Northern lowa
University of Phoenix

Upper lowa University
William Penn University



OVERALL SURVEY RESULTS

GRADUATES EMPLOYERS*
Number completing survey 335 112
This program at Kirkwood:
e Prepared the graduates for their occupation 4.0 4.3
e Helped the graduates perform on theb 3.9 4.3
¢ Provided the graduates an educational foundation for
_ 4.4 4.3
further learning
e Helped the graduates to develop good work habits 4.0 4.3
e Helped the graduates to develop communication skills 4.1 4.1
¢ Helped the graduates to develop humaaiations skills 4.1 4.2
¢ Helped the graduates to develop problem solving skills 4.1 4.1
¢ Helped the graduates to realize the importance of quality a1 43
work ' '
¢ Helped the graduates to realize the importance of
. 4.1 4.3
productivity
e Provided the graduas with skills to obtain a job in their
field 4.0 4.3
¢ Provided the graduates with skills to maintain a job in thei
field 3.9 4.3
¢ Included equipment that is current and representative of tl
: 3.9 4.3
industry

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

OVERALL RESULTS

NUMBER RECEIVING DEGREES

NUMBER RESPONDING URVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:

TOTA NUMBER CONTINUING THEIR EDUCATION

NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNMHDED AS TO PLANS FOR EMPLOYMENT/EDUCATIC

YEAR OF GRADUATION
2007

2,393
335

14.0%

267

179
146
$30,472

$12,480- $87,360

168
116

52

11






ACCOUNTINGA.A.S.

2007 EMPLOYER*:
d0dzRSy i a NBLRZ NI SR dobdwiatin BeffigiddbRsBdy. ¢ RANBOGf &é¢ 21

b 2

2007 COLLEGEE PROGRAKS®:
Univesity of Phoenix Bachelor of Science in Business Accounting

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped thegraduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduags to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

10

GRADUATES EMPLOYERS

2 0

2.3 -
2.3 --

3.7 --

3.0 --
3.7 --
3.0 -
3.0 --

3.7 --
3.7 --
2.0 --
2.7 --

2.7 --

5=Strongly agree, 1#8ngly disagree



*Of Students Employed in Their Field of Study

ACCOUNTINGA.A.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 28

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 7.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBEHREMPLOYEIN FIELD 0

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMBRLYED AND CONTINUING THEIR EDUCATION 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

ACCOUNTING

The Accounting Associate program provides students with the background they need to enter general accounting, cost
accounting, finance, credit, auditing or other specialized areas of financial accounting and financial reporting.

Adegree inaccountingprdA RSa a0dzRSyGa gA0K | GFENASGe 2F 2LIA2ya
from a variety of career paths and a wide range and size of employers.
11



ADMINISTRATIVE ASSISTARIA.S.

2007 EMPLOYER(S)

Not Given

2007 COLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

12

GRADUATES EMPLOYERS

2 0

5.0 -
4.5 --

4.5 -

4.0 --
4.0 --
4.0 -
4.5 --

4.5 -
5.0 -
4.5 -
4.0 -

45 -

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

ADMINISTRATIVE ASSISTARIA.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 25

NUMBER RESPDING TO SURVEY 2

RESPONSE RATE 8.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUINGIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FAR/INERO/EDUCATION 0

ADMINISTRATIVE ASSISTANT

CKA& O2dzNBES 2F ai0dzRé LINBLI NBA 3INI RdzZl GSa -paeeddSiea8sYS Y S
environment. The program includesdepth instruction in computer applications (word processuesktop publishing,
multimedia), and essential business soft skills (teamwork, project development and prebleimg).

13



Practical experience is enhanced through a paid business internship in a corporate, government or education office.
Excellent career adincement potential exists for the graduates of this program.

AGRICULTURAL GPS/GIS TECHNQLAGY.

2007 EMPLOYER(S)

C.N.H.
2007 COLLEGE(S): PROGRAM(S):

lowa State University Agriculture Business
2007 SURVEY RESS: GRADUATES EMPLOYERS
Number completing survey 2 1

This program at Kirkwood:

e Prepared the graduates for their occupation 4.0 --

e Helped the graduates perform on the job 4.5 --

¢ Provided the graduates an educational foundation for 45 B
further learning '

e Helped the graduates to develop good work habits 4.5 --

¢ Helped the graduates to develop communication skills 4.5 --

¢ Helped the graduates to develop human relations skills 4.5 --

e Helped the graduates to develop problem solvakgls 4.5 --

¢ Helped the graduates to realize the importance of quality 45 B
work '

e Helped the graduates to realize the importance of 45 B
productivity '

e Provided the graduates with skills to obtain a job in their 45 B
field '

¢ Provided the graduas with skills to maintain a job in their 45 B
field '

¢ Included equipment that is current and representative of tl 50 B
industry '

5=Strongly agree, 1=Strongly disagr

14



*Of Students Employad Their Field of Study

AGRICULTURAL GPS/GIS TECHNQLAGYS.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 3

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 66.7%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED INHHD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINHENE EDUCATION 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

AGRICULTURAL GPS/GIS TECHNOLOGY

Agricultural GPS/GIS Technology students prepage2oNJ Ay (GKS SYSNHAyYy3 3IS238LI GALl f
program is one of only a handful of precision agricultural programs in the nation and the only program that allows
specialization in agriculture, horticulture, natural resources or geosgattahology.

The twoayear program includes courses in computers, precision farming, ArcView and geospatial data collection, in
addition to soil science and agriculture economics. Students also complete an internship during the summer. This degr
15



can appy to many career areas and can be customized as needed. A strong background in math and science is
recommended for this program.

AGRICULTURE BUSINESR.S.

2007 EMPLOYER(S)
d0dzRSyGa NBLR2NISR 0SAy3 Serfigiddst8dg. a RANSOGt &g 20

b 2

2007 COLLEGE(S): PROGRAM(S):
lowa State University Agricultural Studies

2007 SURVEY RESULTS:
Number completing survey

This program at Kirkwood:

Prepared the graduate®r their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop commaation skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realizbd importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

16

GRADUATES EMPLOYERS

2 0

5.0 -
4.5 -

45 -

4.0 -
45 -
45 -
45 -

5.0 -
5.0 --
5.0 -
5.0 -

4.5 --

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

AGRICULTURE BUSINEASR\.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 16

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 12.5%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 0

NUMBER REPORTING SALARIES --

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTA NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDES TO PLANS FOR EMPLOYMENT/EDUCATIONM 0

AGRICULTURE BUSINESS

Agriculture Business students prepare for careers in the agricultural sales and service industry. Students study sales,
advertising, merchandising, economics, farm management, marketing, agsoanod animal science, and are required
to complete an internship.

17



ARCHITECTURAL TECHNOIQGA.S.

2007 EMPLOYER{(S)
Howard R. Green

As added by program coordinator:
Aspect Architecture
City of Cedar Rapids
Metal Design Systems
PoolTech Midwest

ShiveHattery
2007 COLLEGE(S): PROGRAM(S):

Kirkwood Community College PreEngineering
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 2 4

This program at Kirkwood:

e Prepaed the graduates for their occupation 4.0 4.3
¢ Helped the graduates perform on the job 3.5 4.0
e Provided the graduates an educational foundation for
. 5.0 4.0

further learning
e Helped the graduates to develop good work habits 4.5 4.0
¢ Helped the graduas to develop communication skills 4.0 4.0
¢ Helped the graduates to develop human relations skills 3.5 4.0
¢ Helped the graduates to develop problem solving skills 4.5 3.8
¢ Helped the graduates to realize the importance of quality 35 4.0

work ' '
¢ Helped he graduates to realize the importance of 40 43

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 4.0 4.0
e Provided the graduates with skills to maintain a job in thei

feld 3.5 4.0
¢ Included equipment that is current direpresentative of the 45 43

industry ' '

5=Strongly agree, 1=Strongly disagr

18



*Of Students Employed in Their Field of Study

ARCHITECTURAL TECHNOIQGA.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVINEGREES 14

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 14.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNECIDED AS TO PLANS FOR EMPLOYMENT/EDUCATI( 0

ARCHITECTURAL TECHNOLOGY

The Architectural Technology program provides eténel skills and knowledge for a career as a CAD technician in the
architecture industry. Emphasis is given to the preparatiodraings using manual drafting practices as well as
computer aided drafting (CAD). Students will also be exposed to Fandsnstruction, estimating, surveying and a
knowledge of construction practices and building codes.
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The first semester of thisprdgl Y A &

BAKERY CERTIFICATE

O2NBR gAGK YAN] 822RQa
credits from this program to B.I. and work towards a B.A. in Technology Management.

/ 2y aidNHzOGA2

2007 EMPLOYER(S)

Hy-Vee
Isle of CaprResortand Casinos

As added by program coordinator:

Amana Bakery
Pepper Sprout Restaurant

2007 COLLEGE(S): PROGRAM(S):

Kirkwood Community College Human Services

2007 SURVEY RESULTS:
Number completing swey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to delop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to reatizhe importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei

field

Included equipment that is current and representative of tl

industry

20

GRADUATES

3

43
5.0

5.0

5.0
5.0
5.0
5.0

5.0

5.0

43

4.0

5.0

EMPLOYERS

3

4.0
4.3

4.3

4.3
3.7
3.7
3.7

3.7

4.3

3.7

4.3

4.3

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

BAKERY CERTIFICATE

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 9

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 33.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAGE SMRY $22,880

SALARY RANGE $20,800- $24,960

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED ANIY NRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

BAKERY

The bakery certificate is designed to prepare students for eletrgl bakery employment. Students prepare for their
careers through mctical experience in the preparation of baked goods.
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BUSINESS ADMINISTRAN¢ A.A.

2007 EMPLOYER{(S)
Armstrong Development Company
Dimensions
Diversified Investment Advisors
Mautz Paint Co.
Not Given (2)

2007 COLLEGH: PROGRAM(S):
Arizona State University Finance
Mount Mercy College (3) Business Administration (2), Business Management
University of lowa (5) Accounting, Finance (2), History Education, Management
Information Systems
University of Northern lowa Finance
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 15 3

This program at Kirkwood:
e Prepared the graduates for their occupation 3.7 4.7
¢ Helped the graduates perform on the job 35 4.7
e Provided tle graduates an educational foundation for

. 4.7 4.7

further learning

¢ Helped the graduates to develop good work habits 3.9 4.7

¢ Helped the graduates to develop communication skills 4.2 4.7

¢ Helped the graduates to develop human relations skills 4.0 4.0

¢ Helped the graduates to develop problem solving skills 4.3 4.7

¢ Helped the graduates to realize the importance of quality 3.9 47
work ' '

¢ Helped the graduates to realize the importance of 41 47
productivity ' '

o ]I:r?dvided the graduates with skills to obtairob in their 34 4.7
ie

o ]I:rcl)dvided the graduates with skills to maintain a job in thei 34 4.7
ie

¢ Included equipment that is current and representative of tl 38 4.7
industry ' '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

BUSINESS ADMINISTRAN¢ A.A.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 110

NUMBER RESPONDING TO SURVEY 15

RESPONSE RATE 13.6%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 12

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 6

NUMBER REPORTING SALARIES 6

AVERAGE SALARY $31,547

SALARY RANGE $20,800- $43,680

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 10
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 8
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 2

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 1

BUSINESS ADMNISTRATION

Jobs for business gradies exist in every profit and nonprofit institution in the country. Our Business Administration
program gives students exposure to many phases of business and a solid foundation for further study.

Students in the Business Administration program must vetwkely with their advisor as they register each semester.
The curriculum is designed to transfer to fexgar schools including Coe College, lowa State University, Mount Mercy
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College, the University of lowa, and the University of Northern lowa. Withélof an advisor, students can chart an
academic program that will allow them to transfer with full junior class status.

BUSINESS ADMINISTRAN(ADVANCHK) A.A.

2007 EMPLOYER(S)

AEGON USA
2007 COLLEGE(S): PROGRAM(S):

Mount Mergy College (4) Business Administration (3), Marketing

Not Given
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 6 0

This program at Kirkwood:
e Prepared the graduates for their occupation 3.8 --
e Helpedthe graduates perform on the job 3.7 --
¢ Provided the graduates an educational foundation for

- 4.2 -
further learning
e Helped the graduates to develop good work habits 3.8 --
¢ Helped the graduates to develop communication skills 4.2 --
¢ Helped the grduates to develop human relations skills 3.8 --
¢ Helped the graduates to develop problem solving skills 3.7 --
¢ Helped the graduates to realize the importance of quality 40 B
work '
¢ Helped the graduates to realize the importance of 40 B
productivity '
e Provided the graduates with skills to obtain a job in their 3.7 B
field '
e Provided the graduates with skills to maintain a job in thei 3.7 B
field '
¢ Included equipment that is current and representative of tl 3.8 B
industry '

5=Strongly agreel=Strongly disagre:
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*Of Students Employed in Their Field of Study

BUSINESS ADMINISTRAN(ADVANCHK) A.A.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 25

NUMBER RESPONDING TO BYRV 6

RESPONSE RATE 24.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 6

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 5

NUMBER REPORTING SALARIES 5

AVERAGE SALARY $39,936

SALARY RANGE $20,800- $52,000

TRANSFER DATA:

TOTAL NUMBER KONUING THEIR EDUCATION 5
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 5
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO FEBREMPLOYMENT/EDUCATION 0

BUSINESS ADMINISTRAT¢tADVANCE

Students who want to continue their careers and still earn degrees in a timely manner have an alteydatixance, an
accelerated learning format for working adults. The Advance progralmdes the curriculum for an Associate of Arts
degree with a concentration in general business or management. Students can also obtain Associate of Science/Caree
Option degrees with a concentration in marketing.
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The Advance program is designed for adulith whree years work experience. This accelerated format course delivery
system allows students to complete a curse in ar5L0-week block with much of the work done outside of the
classroom. All courses are scheduled in evenings and on weekends.

CAD/MECHANICAL ENGINEERING TECHNQLAGS.

2007 EMPLOYER{(S)
Rockwell Colling2)

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 2 1

This program at Kirkwood:

e Prepared the graduates for their occupation 5.0 --

¢ Helped the graduates perform on the job 5.0 --

e Provided the graduates an educational foundation for 50 B
further learning '

e Helped tle graduates to develop good work habits 4.5 --

¢ Helped the graduates to develop communication skills 3.5 --

¢ Helped the graduates to develop human relations skills 3.5 --

¢ Helped the graduates to develop problem solving skills 4.5 --

e Helped the gradui@s to realize the importance of quality 50 B
work '

¢ Helped the graduates to realize the importance of 45 B
productivity '

¢ Provided the graduates with skills to obtain a job in their 50 B
field '

e Provided the graduates with skills to maintain a jolhieir 50 B
field '

¢ Included equipment that is current and representative of tl 45 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

CAD/MECHANICAL ENGINEERING TECHNQLAGS.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 8

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 25.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IBLD 2

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $38,480

SALARY RANGE $37,440- $39,520

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEAR IEDU 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

CAD/MECHANICAL ENGINEERING TECHNOLOGY

CAD/Mechanical Engineering Technology prepares stadenentrylevel positions as mechanical engineering

technicians and provides skills for those already in the field to gain advancement to designer status. Students focus on
engineering fundamentals and the means of conveying design intent from draayiogts and symbols through

geometric dimensioning and tolerancing. Industry standard and CAD software is taught during three semesters of the
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program to enhance employment opportunities. Competency in engineering fundamentals is built through courses i
static, strength of materials, kinematics, hydraulics, dynamics and machine design.

Students can transfer credits from this program t&lU and work toward a B.A. in Technology Management.

CARPENTRYDIPLOMA

2007 EMPLOYER{(S)
Burgass Constrtion
Schapman Construction

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 2 1

This program at Kirkwood:

e Prepared the graduates for their occupation 5.0 --

e Helped the graduates perform on the job 5.0 --

¢ Provided the graduates an educational foundation for 40 B
further learning '

e Helped the graduates to develop good work habits 4.5 --

e Helped the gaduates to develop communication skills 4.0 --

e Helped the graduates to develop human relations skills 4.0 --

e Helped the graduates to develop problem solving skills 3.5 --

¢ Helped the graduates to realize the importance of quality 45 B
work '

¢ Helpedthe graduates to realize the importance of 50 B
productivity '

e Provided the graduates with skills to obtain a job in their 50 B
field '

¢ Provided the graduates with skills to maintain a job in thei 50 B
field '

e Included equipment that is current andpresentative of the 50 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

CARPENTRYDIPLOMA

NUMBER RECHE\G DEGREES
NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED
EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD
NUMBER REPORTING SALARIES
AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:
TOTAL NUMBER CONTINUING THEIR EDUCATION
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:
NUMBER AVAILABLE FORIEDYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1

CARPENTRY

29

YEAR OF GRADUATION
2007

22.2%

2
2
$20,800

$20,800- $20,8®



The Carpentry program prepares students to enter the skilled building trades. Students are given-arnatelssive
introduction to the skills used by carpenters. The ¢lass experience combines lecture and lab activities that cover all
FaLISOGa 2F GKS OFNLISYdISNDRa 2260 {(dRSyGa YIe O2ydAydz

30



COMMUNICATIONS MEDIA/PUBLIC RELAT{AMS

2007 EMPLOYER{(S)
Cumulus Media
Kirkwood Community College
Siouxland Labs

WHOTV
2007 COLLEGE(S): PROGRAM(S):

lowa State University Not Given

University of lowa (2) Communication Studie®\ot Given

University of Northern lowa (2) Teaching Techrogy EducationNot Given
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 5 2

This program at Kirkwood:

e Prepared the graduates for their occupation 3.6 5.0
¢ Helped the graduates perform on the job 3.8 45
e Provided the graduates an educational foundation for
. 4.6 5.0
further learning
¢ Helped the graduates to develop good work habits 3.8 5.0
¢ Helped the graduates to develop communication skills 5.0 5.0
e Helped the graduates to develop human relatioksls 4.4 5.0
¢ Helped the graduates to develop problem solving skills 4.4 5.0
¢ Helped the graduates to realize the importance of quality 4.2 50
work ' '
e Helped the graduates to realize the importance of
. 4.2 5.0
productivity
¢ Provided the graduates wittkils to obtain a job in their
field 4.2 5.0
e Provided the graduates with skills to maintain a job in thei
field 4.0 5.0
¢ Included equipment that is current and representative of tl
: 3.8 5.0
industry

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

COMMUNICATIONS MEDIA/PUBLIC RELATHAMS

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 10

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 50.0%

EMPLOYMNT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 4

NUMBER REPORTING SALARIES 4

AVERAGE SALARY $19,760

SALARY RANGE $12,480- $29,120

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 5
NUMBER EMBRLYED AND CONTINUING THEIR EDUCATION 4
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

COMMUNICAIDNS MEDIA/PUBLIC RELATIONS

The Communications Media/Public Relations program provides students with a broad base of preparation for the
communications industry. The curriculum combines a strong Arts and Sciences core along with specific professional
courses to serve students who want to pursue fgear degrees or those who plan to seek employment following
graduation.
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Media/Public Relations pgyam.

CONSTRUCTION MANAGEMENTA.S.

7]

AL) LISNE FyR YAN] 622R

2007 EMPLOYER{(S)
Not Given (2)

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS:
Number conpleting survey

This program at Kirkwood:

e Prepared the graduates for their occupation

e Helped the graduates perform on the job

¢ Provided the graduates an educational foundation for
further learning

e Helped the graduas to develop good work habits

¢ Helped the graduates to develop communication skills

¢ Helped the graduates to develop human relations skills

e Helped the graduates to develop problem solving skills

¢ Helped the graduates to adize the importance of quality
work

e Helped the graduates to realize the importance of
productivity

e Provided the graduates with skills to obtain a job in their
field

¢ Provided the graduates with skills to maintain a job in thei
field

¢ Included equipment that is current and representative of tl
industry

33

GRADUATES EMPLOYERS

2 0

4.0 -
4.0 -

4.0 -

3.5 -
4.0 -
4.0 -
4.0 -

4.0 -
4.0 -
4.0 -
4.0 -

4.0 --

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

CONSTRUCTION MAGEMENT A.A.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 17

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 11.8%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORG SALARIES 2

AVERAGE SALARY $29,120

SALARY RANGE $24,960- $33,280

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER ATA- THOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

CONSTRUCTION MANAGEMENT

The Construction Management program provides eiténel skills and knowledge for studeniho want to pursue one

of the many careers available in the construction industry. Classes during the first year emphasizenhabdsatory
experiences in construction practices, architectural drafting and CAD, estimating and microcomputer apgplication
Secondyear classes emphasize developing skills and knowledge related to management, scheduling, estimating and
legal issues in the construction industry.
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credits from this program to B.I. and work toward a B.A. in Technology Management.

CORRECTION3A.A.

2007 EMPLOYER(S)

Not Given
2007 COLLEGE(S): PROGRAM(S):

Mount Mercy College (2) Social WorkNot Given

Uniwersity of lowa Sociology/Psychology
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 0

This program at Kirkwood:
e Prepared the graduates for their occupation 4.0 --
e Helped the graduates perform on theb 3.7 --
¢ Provided the graduates an educational foundation for

- 4.3 -
further learning
e Helped the graduates to develop good work habits 4.3 --
e Helped the graduates to develop communication skills 4.7 --
e Helped the graduates to develop human rebais skills 4.3 --
e Helped the graduates to develop problem solving skills 4.3 --
¢ Helped the graduates to realize the importance of quality 4.7 B
work '
¢ Helped the graduates to realize the importance of 43 B
productivity '
e Provided the graduates witkills to obtain a job in their 40 B
field '
¢ Provided the graduates with skills to maintain a job in thei 40 B
field '
¢ Included equipment that is current and representative of tl 40 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

CORRECTIONA.A.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 11

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 27.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 3
NUMBER EMPLOYED AND CONTINUING THEIRIBRNUCAT 3
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

CORRECTIONS

The Criminal Justice programdesigned with a set of core courses and two major areas of emphasis: law enforcement
and corrections. Students will select one area of emphasis upon completion of approximatehjrdref the
coursework.

All components of the program are designed ®ftexible and assist students in preparing for a variety of careers in the
criminal justice system. The student has the option to enter employment after completing the associate degree or
36



transfer to a fouryear college or university. This program prow@elvising to guide students in choosing courses that
will meet the requirements of specific transfer institutions.
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CULINARY ARE&A.A.S.

2007 EMPLOYER{(S)
/I asSeQa
Isle of CaprResort andCasinos
%Ay Qa w®@adidl dzNI y i
Not Given

Asadded by program coordinator:
Amana Bakery
.AFIIAQAE
Blend
CSNNI NX Qa
Hy-Vee
Pepper Sprout Restaurant
Sodexho

2007 COLLEGE(S): PROGRAM(S):
Kirkwood Community College Restaurant Management

2007 SURVEY RESULTS: GRADUATE EMPLOYERS
Number completing survey 5 5

This program at Kirkwood:
e Prepared the graduates for their occupation 4.2 4.4
¢ Helped the graduates perform on the job 4.0 4.8
¢ Provided the graduates an educational foundation for

) 4.4 4.4

further learring
¢ Helped the graduates to develop good work habits 4.0 4.8
¢ Helped the graduates to develop communication skills 4.0 4.4
¢ Helped the graduates to develop human relations skills 4.0 4.4
e Helped the graduates to develop problem solving skills 4.2 4.4
¢ Helped the graduates to realize the importance of quality 4.4 4.4

work ' '
¢ Helped the graduates to realize the importance of 4.2 46

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 4.2 4.4
e Provided the graduatesith skills to maintain a job in their

field 4.2 4.8
¢ Included equipment that is current and representative of tl 45 48

industry ' '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

CULINARY AREA.A.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 26

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 29.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 5

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 5

NUMBER REPORTING SALARIES 5

AVERAGE SALARY $19,552

SALARY RANGE $16,640- $20,800

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSEJNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

CULINARY ARTS

The Culinary Arts program prepares students for efemel positions as chefs and other food preparation pssfenals.

Chefs plan and direct the overall kitchen operations including purchasing, inventory control, food production and menu
planning. They must be familiar with a variety of food service industry concepts, practices and procedures. Many
typically supevise kitchen workers and cooking assistants and report directly to top management.
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Opportunities for planning, preparing and servicing catered events on campus are part of the program requirements. A
students in laboratory courses wear professional omifs.

DENTAL ASSISTINGIPLOMA

2007 EMPLOYER{(S)
Dr. Chris Tyler

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number comptting survey 2 1

This program at Kirkwood:

e Prepared the graduates for their occupation 4.0 --

e Helped the graduates perform on the job 4.0 --

¢ Provided the graduates an educational foundation for 40 B
further learning '

e Helped the graduate® develop good work habits 3.5 --

¢ Helped the graduates to develop communication skills 3.5 --

¢ Helped the graduates to develop human relations skills 3.0 --

e Helped the graduates to develop problem solving skills 3.0 --

¢ Helped the graduates to reab the importance of quality 3.0 B
work '

e Helped the graduates to realize the importance of 30 B
productivity '

e Provided the graduates with skills to obtain a job in their 40 B
field '

¢ Provided the graduates with skills to maintain a job in thei 40 B
field '

¢ Included equipment that is current and representative of tl 25 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

DENTAL ASSISTINGIPLOMA

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 19

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 10.5%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SHHAR 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NNRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 1

DENTAL ASSISTING

The Dental Assisting curriculum prepares students to assist the dentist directly in the treatment of patients, manage an
efficient business office and perform basic laboratory procedures. Dental assistants help perform diagnostic, operative,
surgical, preventive and other specialty procedures that are a part of dentistry. Students receive clinical experience in
private dental ofices and at the Veterans Administration Medical Center and the College of Dentistry, both located in
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lowa City. Participation in the clinic/lab requires a physical, immunizations and proof of health insurance. High school
diploma or GED is required pritar entry into the program.

Successful completion of the program entitles graduates to take the National Dental Assistant Certification Examinatior

DENTAL HYGIENEA.A.S.

2007 EMPLOYER{(S)
Dr. Deena Kuempel
Not Given(3)

2007 COLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 5 0

This program at Kirkwood:

e Prepared the graduates for their occupation 5.0 --

¢ Helped the graduates perform on the job 5.0 --

¢ Provided the graduates an educational foundation for 48 B
further learning '

¢ Helped the graduates to develop good work habits 5.0 --

¢ Helped the graduates to develop communication skills 4.8 --

¢ Helped the graduates to develop human relations skills 4.8 --

¢ Helped the graduates to develop problem solving skills 4.8 --

¢ Helped the graduates to realize the importance of quality 48 B
work '

¢ Helped the graduates to realize the importance of 48 B
productivity '

e Provided the graduates with skills to obtain a job in their 50 B
field '

e Provided the graduates with skills to maintain a job in thei 50 B
field '

¢ Included equipment that is current and representative of tl 46 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

DENTAL HYGIENEA.A.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 26

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 19.2%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 5

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 4

NUMBER REPORTING SALARIES 4

AVERAGE SALARY $48,880

SALARY RANGE $27,040- $62,400

TRANSFER DATA:

TOTAL NUMBER CONJING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PIGRIEMPLOYMENT/EDUCATION 0

DENTAL HYGIENE

The Dental Hygiene curriculum prepares students to function as professional members of dental teams. The dental
hygienist is responsible for providing a variety of services including scaling, root plannitgngaéseth, taking
radiographs, and applying fluoride and sealants to teach. The dental hygienist also functions as an oral health educato
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in the clinic and community setting. Students receive clinical experience at the College of Dentistry at thatYoivers
lowa in lowa City.

Dental Hygiene students are required to obtain and maintain current evidence of physical health and immunizations,
and evidence of health insurance coverage for participation in laboratory and clinical experiences. Dental Hygiene
students are also required to provide evidence of a high school diploma or GED.

EARLY CHILDHOOD EDUCAGIQN.

2007 EMPLOYER{(S)
Hiawatha Day School
Loving Care Learning Center
[20Sfe [lIyS / KAfRNBYQ
Not Given
As added by program coordinator:
Uptown Kids

2007 COLLEGE(S): PROGRAM(S):
University of Northern lowa Early Childhood Education

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 4 2

This progranat Kirkwood:
e Prepared the graduates for their occupation 4.8 2.5
¢ Helped the graduates perform on the job 4.8 3.0
e Provided the graduates an educational foundation for

: 5.0 2.0

further learning
¢ Helped the graduates to develop good work habits 4.0 3.0
¢ Helped the graduates to develop communication skills 4.3 3.5
¢ Helped the graduates to develop human relations skills 4.0 3.0
¢ Helped the graduates to develop problem solving skills 4.3 2.5
¢ Helped the graduates to realize the importance of quality 45 3.0

work ' '
¢ Helped the graduates to realize the importance of 45 3.0

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 4.8 3.0
e Provided the graduates with skills to maintain a job in thei

field 4.8 2.5
¢ Included equiment that is current and representative of th 45 3.0

industry ' '

5=Strongly agree, 1=Strongly disagr

44



*Of Students Employed in Their Field of Study

EARLY CHILDHOOD EDUCA¢I®ON.

NUMBER RECEIVING DEGREES
NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED
EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD
NUMBER REPORTING SALARIES
AVERAGE SALARY

SALAR RANGE

TRANSFER DATA:
TOTAL NUMBER CONTINUING THEIR EDUCATION
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:
NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT

YEAR OF GRADUATION
2007

17

23.5%

4
4
$20,800

$14,560- $24,960

EARLY CHILDHOOD EDUCATION
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The Early Childhood Education program provides several options for students interested in the care and education of
young children.O8 2 F GKS dzyAljdzS OKI N} OGSNRadtAaAOa 2F GKAA LINEIN
the Cedar Rapids campus. The center has specific instructional areas designed to serve as a laboratory for this progra

Students have the option to ¢é&r employment in an early childhood field upon completion of the associate degree. An
additional option prepares students for transferring into a baccalaureate degree program. The program participates in ¢
statewide articulation agreement which facilita¢he transfer of graduates to fowear institutions. This program

provides advising to guide students in choosing courses that will meet the requirements for transferring to specific
institutions.
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EDUCATIONA.A.

2007 EMPLOYER(S)

Not Given (3)
2007 COLLEGE(S): PROGRAM(S):
lowa State University Elementary Education
Mount Mercy (2) Elementary Education, Secondary Education/English
St. Ambrose University Occupational Therapy
University of lowa Communications
University of Nrthern lowa (2) Criminology, Mathematics Education
Upper lowa University Secondary Education/English

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduatefor their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop comnication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realizlee importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

a7

GRADUATES EMPLOYERS

8 0

4.3 -
4.0 -

4.6 -

4.1 -
4.4 -
4.3 -
4.1 -

3.8 --
4.0 -
3.9 --
3.9 --

3.8 -

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

EDUCATIONA.A.

NUMBER RECEIVING DEGREES

NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD

NUMBER REPORTING SALARIES

AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:

TOTAL NUMBER CONJING THEIR EDUCATION

NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PIGRIEMPLOYMENT/EDUCATION

EDUCATION

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

YEAR OF GRADUATION
2007
53
8

15.1%

3
2
$16,640

$14,560- $18,720

This preprofessional program provides the first two years of a teaching degree and combines a strong arts and science
background with professional courses. This program provides advising to guide students in cbowsiag that will
meet the requirements of specific transfer institutions, as well as specific training, general education and experience

working with children or youth in educational settings.
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ELECTRONEURODIAGNOSTIC TECHNOQABGY

2007 EMPLOYER(S)
/| KA RNByQa | 2
¢tKS / KAt RNBYQ
Not Given

As added by program coordinator:
Marshfield Clinic
Mayo Clinic

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institrti

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 0

This program at Kirkwood:
e Prepared the graduates for their occupation 4.7 --
¢ Helped the graduates perform on the job 4.7 --
e Provided the graduas an educational foundation for

. 4.7 -
further learning
¢ Helped the graduates to develop good work habits 4.0 --
¢ Helped the graduates to develop communication skills 4.7 --
e Helped the graduates to develop human relations skills 4.7 --
¢ Helped the gaduates to develop problem solving skills 4.0 --
¢ Helped the graduates to realize the importance of quality 40 .
work '
e Helped the graduates to realize the importance of 40 B
productivity '
¢ Provided the graduates with skills to obtain a job in their 4.7 _
field '
e Provided the graduates with skills to maintain a job in thei 4.7 .
field '
¢ Included equipment that is current and representative of tl 4.7 _
industry '

5=Strongly agree, 1=Strongly disagr

49



*Of Students Employed in Their Field of Study

ELECTRONEURODIAGNOSTIC TECHNOQABGY

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 4

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 75.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $37,440

SALARY RANGE $35,360- $39,520

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

ELECTRONEURODIAGNOSTIC TECHNOLOGY

The Electroaurodiagnostic Technology (END Tech) curriculum prepares students to work in a laboratory performing
neurological tests on patients. END techs use an electroencephalograph (END) machine to record electrical impulses
transmitted by the brain and nervous $gB1. These tests help physicians diagnose brain tumors, strokes,
toxic/metabolic disorders, epilepsy and sleep disorders.
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END Tech is a cooperative program between the Department of Neurology at the University of lowa Hospitals and Clin
and Kirkwood Covidzy A ié / 2ft S3Sd / ft AyAOFf SELISNASYOSa | NB LINRCL
Department of Neurology. Participation in clinic/lab requires physical immunizations and proof of health insurance.

ENTRY-EVEL FIREFIGHEERA.S.

2007 EMPLOYER(S)
Area Ambulance Service
University of lowa

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 1

This program at Kirkwood:

e Prepared the graduates for their occupation 4.3 --

¢ Helped the graduates perform on the job 4.7 --

e Provided the graduates an educational foundation for 40 B
further learning '

e Helped the graduates to develop gowark habits 4.0 --

¢ Helped the graduates to develop communication skills 4.0 --

e Helped the graduates to develop human relations skills 4.0 --

¢ Helped the graduates to develop problem solving skills 4.3 --

¢ Helped the graduates to realize the importanaf quality 3.7 B
work '

e Helped the graduates to realize the importance of 40 B
productivity '

¢ Provided the graduates with skills to obtain a job in their 35 B
field '

¢ Provided the graduates with skills to maintain a job in thei 43 B
field '

¢ Included equipment that is current and representative of tf 40 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

ENTRY.EVEL FIREFIGHTERA.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 20

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 15.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 2

AVERAE SALARY $32,240

SALARY RANGE $27,040- $37,440

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYARD NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

ENTRY EVEL FIREFIGHTER

The EntryLevel Firefighter curriculum provides the skills sought by detrgl firefighters. Recent high scHagraduates
or volunteers may use this program to improve their employment prospects in this profession. This program features
some evening classes.
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GRAPHIC COMMUNICATION TECHNOLARYS.

2007 EMPLOYER(S)
Quality Quick Print

As added ¥ program coordinator:
Pindar Set
Tae Kwon Do Times Magazine
The Picture People
Yellowbook USA

2007 COLLEGE(S): PROGRAM(S):

Kirkwood Community College Not Given

Northern State University Not Given
2007 SURVEY RE$BL GRADUATES EMPLOYERS
Number completing survey 2 3

This program at Kirkwood:

e Prepared the graduates for their occupation 5.0 5.0
¢ Helped the graduates perform on the job 4.5 4.0
e Provided the graduates an educational foundation for
_ 4.5 4.0
further learning
e Helped the graduates to develop good work habits 4.5 4.0
¢ Helped the graduates to develop communication skills 45 4.3
e Helped the graduates to develop human relations skills 45 4.3
¢ Helped the graduates to develop problemsod skills 4.5 3.7
e Helped the graduates to realize the importance of quality 45 43
work ' '
e Helped the graduates to realize the importance of
. 4.5 4.0
productivity
¢ Provided the graduates with skills to obtain a job in their
field 5.0 5.0
¢ Provided thggraduates with skills to maintain a job in their
field 5.0 4.3
¢ Included equipment that is current and representative of tl 45 43
industry ' '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field5tudy

GRAPHIC COMMUNICATION TECHNOLARYS.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 19

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 10.5%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 2
NUMBER UNEMPLOYED AND CONTINUING THEIRG&DUCA" 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

GRAPHIC COMMUNICATION TECHNOLOGY

The Graphic Communication Technology curriculum is designeepare students to enter the technical production
area of the printing industry, from basic layout and design to the final printed piece. After providing an introduction to
the printing industry, the classes teach the students practical knowledge ard$loanexperience with both desktop

and graphic programs. The students receive extensive experience working with Macintosh operating systems using
industry standard software packages. In addition to designing for print, students also learn to desigrop#ue$§\feb.
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Students may transfer credits form this program to U.N.l. toward a B.A. in Graphic Communications or Technology
Management.

HEALTH INFORMATION TECHNOIQ@QGX.S.

2007 EMPLOYER{(S)
Mercy Medical Center

2007 COLLEGE(S): PROGRAM(S):

University of lowa Public Health
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 2 1

This program at Kirkwood:

e Prepared the graduates for their occupation 3.5 --

e Helped the graduates perfor on the job 3.5 --

¢ Provided the graduates an educational foundation for 45 B
further learning '

e Helped the graduates to develop good work habits 3.0 --

¢ Helped the graduates to develop communication skills 3.5 --

¢ Helped the graduates to develop ham relations skills 3.5 --

e Helped the graduates to develop problem solving skills 4.0 --

¢ Helped the graduates to realize the importance of quality 40 B
work '

e Helped the graduates to realize the importance of 35 B
productivity '

e Provided the graduas with skills to obtain a job in their 35 B
field '

¢ Provided the graduates with skills to maintain a job in thei 35 B
field '

¢ Included equipment that is current and representative of tl 40 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

HEALTH INFORMATION TECHNOIC@GA.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 8

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 25.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPRLYED AND CONTINUING THEIR EDUCATION 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

HEALTH INPBRMATION TECHNOLOGY

Health information technicians (HIT) play a critical role in maintaining, collecting and analyzing the data that physicians
nurses and other health care providers rely on to deliver quality health care. They are experts in managmdealth
information and medical records, administering computer information systems and coding the diagnosis and procedure
for health care services.
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According to the Bureau of Labor Statistics, employment of HIT professionals is expected to crdasten¢han the
average for all occupations through 2008. On top of strong job prospects, competitive salaries also await HIT graduate:

HORSE SCIENCE TECHNO{.ARYS.

2007 EMPLOYER(S)
Cowboy Logic
Flying C Bar Ranch

2007 COLEGE(S): PROGRAM(S):

Scott Community College Welding/Manufacturing
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 0

This program at Kirkwood:
e Prepared the graduates for their occupation 4.0 --
e Helped the graduates perform on the job 4.0 --
¢ Provided the graduates an educational foundation for

. 3.3 -
further learning
e Helped the graduates to develop good work habits 3.0 --
e Helped the graduates to develop communication skills 3.0 --
¢ Helped thegraduates to develop human relations skills 3.3 --
e Helped the graduates to develop problem solving skills 3.0 --
¢ Helped the graduates to realize the importance of quality 3.0 B
work '
¢ Helped the graduates to realize the importance of 33 B
productivity '
e Provided the graduates with skills to obtain a job in their 3.7 B
field '
¢ Provided the graduates with skills to maintain a job in thei 3.7 B
field '
¢ Included equipment that is current and representative of tl 43 B
industry '

5=Strongly agre, 1=Strongly disagre
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*Of Students Employed in Their Field of Study

HORSE SCIENCE TECHNOLARYS.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 21

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 14.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 2

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENTREDUCAT 0

HORSE SCIENCE TECHNOLOGY

The Horse Science Technology program prepares students for a variety of positions in equine enterprises. More than &
percent of instruction takes place in a laboratory setting using Kirkvavaged horses or horses from oudg the
campus. Advanced students can train their own horses or horse sponsored for training.
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The first year focuses on genetics, breeding, horsemanship, production management, and health and performance. Th
second year emphasizes training, nutrition, ragament and judging. An internship is required.

HUMAN SERVICE3.A.

2007 EMPLOYER(S)

Not Given
2007 COLLEGE(S): PROGRAM(S):

Mount Mercy College Social Work

University of lowa Social Work

University of Northern lowa2] FamilyServicesNot Given
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 5 0

This program at Kirkwood:

e Prepared the graduates for their occupation 4.3 --

e Helped the graduates perform on the job 4.0 --

¢ Provided the graduates an educational foundation for 46 B
further learning '

e Helped the graduates to develop good work habits 4.0 --

e Helped the graduates to develop communication skills 4.2 --

e Helped the graduates to develop human relations skills 4.4 --

e Helped the graduates to develop problem solving skills 4.2 --

¢ Helped the graduates to realize the importance of quality 4.2 B
work '

¢ Helped the graduates to realize the importance of 4 B
productivity '

e Provided the graduates with skills to obta job in their 40 B
field '

¢ Provided the graduates with skills to maintain a job in thei 40 B
field '

¢ Included equipment that is current and representative of tl 28 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

HUMAN SERVICE3.A.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 19

NUMBER RESPONDING TO SURVEY 5

RESPONSE RATE 26.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 4
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 2
NUMBER NEMPLOYED AND CONTINUING THEIR EDUCATI 2

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 1

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

HUMAN SERVICES

The Human Services program is designeti wistrong focus on human behavior, recékping, social policy, social
programs, communication, interviewing, observations, group processes and problem solving.

This program prepares for careers in a variety of human services agencies. It is agigegram which trains
students to seek entdevel employment working with children, youth, adults and elderly and/or continue their
education to become social workers or other human service professionals.
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This program provides advising to guide studentshoosing courses that meet the requirements of specific transfer
institutions. Basic computer literacy is required.

INTERIOR DESIGN.A.S.

2007 EMPLOYER{(S)
Suburban Lumber

As added by program coordinator:
Cabinet Specialists, Inc.
CertaPro Painters
Frohwein Contract Interiors
[ 26S5Q4
Neumann Munson
Signature Woodworking

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPIOYERS
Number completing survey 3 2

This program at Kirkwood:
o Prepared the graduates for their occupation 40 5.0
e Helped the graduates perform on the job 3.7 5.0
e Provided the graduates an educational foundation for

. 4.7 5.0

further learning
¢ Helped the graduates to develop good work habits 40 5.0
e Helped the graduates to develop communication skills 40 5.0
¢ Helped the graduates to develop human relations skills 43 5.0
¢ Helped the graduates to develop problem solving skills 40 5.0
e Helped the graduates to realize the importance of quality 47 50

work ' '
¢ Helped the graduates to realize the importance of 47 50

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 4.0 5.0
e Provided the graduates with #lls to maintain a job in their

field 4.0 5.0
e Included equipment that is current and representative of tl 43 50

industry

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

INTERIOBRESIGN A.A.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 21

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 14.3%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 2

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPOR® SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPL@YEND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 1

INTERIOR DESIGN

The Interior Design program provides education and training for people interested in careers in kitchen, residential o
contract design. Graduates of this program are prepared for positions in designer sales, marketing and management.

This program features a combination of classroom instruction anthe#job training in design establishments. Students
study all facets athis challenging field including general education, business administration, technical courses in interiol
design skills and computer aided design (CAD).
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Opportunities for learning extend beyond the classroom. Field trips to major market cities provegstst with onthe-
spot communication with industry representatives and opportunities to visit showrooms and production centers.

LANDSCAPE, NURSERY AND GARDEN CENTER MANAGEMEN

2007 EMPLOYER{(S)
h Yl KI yaDoorl 360

2007COLLEGE(S): PROGRAM(S):

Excelsior College Not Given
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 4 1

This program at Kirkwood:

e Prepared the graduates for their occupation 4.0 --

e Helped the gradus perform on the job 4.3 --

¢ Provided the graduates an educational foundation for 43 B
further learning '

e Helped the graduates to develop good work habits 3.8 --

¢ Helped the graduates to develop communication skills 4.5 --

¢ Helped the graduates toayelop human relations skills 4.5 --

e Helped the graduates to develop problem solving skills 4.7 --

¢ Helped the graduates to realize the importance of quality 43 B
work '

e Helped the graduates to realize the importance of 47 B
productivity '

¢ Providedthe graduates with skills to obtain a job in their 45 B
field '

¢ Provided the graduates with skills to maintain a job in thei 43 B
field '

¢ Included equipment that is current and representative of tl 43 B
industry '

5=Strongly agree, 1=Stronglisagree
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*Of Students Employed in Their Field of Study

LANDSCAPE, NURSERY AND GARDEN CENTER MANAGEMEN

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 24

NUMBER RESPONGINO SURVEY 4

RESPONSE RATE 16.7%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUINEREDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR MEIRTEDUCATION 0

LANDSCAPE, NURSERY AND GARDEN CENTER MANAGEMENT

A beautiful lawn and healthy trees, shrubs and plants make a positive statement about a home or busiméssape,
Nursery and Garden Center Management students learn to care for sba#)s and plants; design, install and maintain
landscapes; develop solutions for disease, pest and week control; and operate and maintain equipment.
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During the summer between the first and second years, students completeegik internships at lawn andagden
centers, nurseries, landscaping companies or greenhouses.

LAW ENFORCEMERNA.A.

2007 EMPLOYER(S)

lowa Medical Classification Center

2007 COLLEGE(S): PROGRAM(S):
Kaplan University Criminal Justice
Mount Mercy College Busiress
Upper lowa University Human Resource Management

2007 SURVEY RESULTS:
Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduas perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to @elop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Providedthe graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry
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GRADUATES EMPLOYERS

3 1

3.7 --
3.7 --

4.3 -

4.0 -
43 -
4.3 -
4.7 -

4.3 -
4.3 -
3.0 -
3.0 -

4.0 -

5=Strongly agree, 1=Stronglisagree



*Of Students Employed in Their Field of Study

LAW ENFORCEMEQNA.A.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 27

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 11.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 3
NUMBER EMPLOYED AND OOQWNG THEIR EDUCATION 3
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

LAW ENFORCEMENT

The Ciminal Justice program is designed with a set of core courses and two major areas of emphasis: law enforcement
and corrections. Students will select one area of emphasis upon completion of approximatehjrdref the
coursework.

All components of the gram are designed to be flexible and assist students in preparing for a variety of careers in the
criminal justice system. The student has the option to enter employment after completing the associate degree or
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transfer to a fouryear college or universit This program provides advising to guide students in choosing courses that
will meet the requirements of specific transfer institutions.
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LEGAL ADMINISTRATIVE ASSISTAM.S.

2007 EMPLOYER(S)

Midwest Truck and Trailer
Not Given(2)

2007 COLLEGE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for élir occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communicat&kills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the inmemce of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry
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GRADUATES EMPLOYERS

3 1

4.3 -
4.3 -

4.3 -

4.7 -
43 -
43 -
43 -

4.3 -
4.3 -
4.7 -
4.3 -

43 -

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

LEGAL ADMINISTRATIVE ASSISTAM.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 6

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 50.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 3

AVERAGE SALARY $29,813

SALARY RANGE $29,120- $31,120

TRANSER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

LEGAL ADMINISTRATIVE ASSISTANT

The Legal Administrative Assistant program is no longer being offered at Kirkwood Community College.
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LEGAL ASSISTANT/PARALEGAA.

2007 EMPLOYER(S)

Simmons Perrine PLC

2007 COLLEGE(S): PROGRAM(S):
Kirkwood Community College Electroneurodiagnostic Technology
University of Northern lowa Criminology

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop ggwork habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the impance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei

field

Included equipment that is current and representative of tt

industry
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GRADUATES EMPLOYERS

4 0

2.5 -
2.7 --

3.8 -

3.0 -
3.8 --
3.3 -
3.5 --

3.8 -
3.0 -
2.3 -
2.3 -

3.5 -

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

LEGAL ASSISTANT/PARALEGAA.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 25

NUMBER RESPONDING TO SURVEY 4

RESPONSE RATE 16.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVIRAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSEERR

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

LEGAL ASSISTANT/PARALEGAL

Paralegals (legal assistants) are legal professionals who assist lawyers. A lawyer may delegate any legal work to a
paralegal &cept tasks that involve giving legal advice or representing a client in court (although paralegals may assist a
trial).

YAN] 622 RQA& -approSedpragtant preparéslstudents for enteyel positions in the paralegal job market. The
program also preides careeenhancing credentials for people already employed indalated work. Graduates work
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LIBERAL ARERA.A.

FANVaz O2N1LERNIGS
banks, title companies and insurance comiean

£831t RSLI NIYSYQa

2007 EMPLOYER{(S)

ACT, Inc.

Banklowa

Gazette Communications

Grinnel Mutual Reinsurance Company
Mecca Substance Abuse

2007 COLLEGE(S):

Clinton Community College
Cornell College

Foothill College

Grandview College

Hawkeye Community College
lowa State University (2)
lowa Wesleyan College
Mount Mercy College (3)
University of lowa31)

University of Northern lowa (14)

Mercy Medical Center
NoelLevitz

¢tKS / KAf RNByQa
University of lowa

Not Given(7)

/| SYGSN T2

PROGRAM(S):

Nursing
22YSyQa
Photography
Real Estate
Interior Design
Kinesiology
Psychology
Computer Science, Secondary Education, Social Work
Accounting/Finance, Anthropology, Business Management,
Cinema, Communication Studies (2), Computer Scjence
Elementary Education (2), English, Environmental Engineel
Health Science, History (2), International Studies, Leisure
Studies, Psychology (5), Social Work, SociolglyGiven(8)
Business Administration. Commurticas (2), Communicative
Disorders, Criminology, Education (3), Elementary Educatic
Public Relations, Social Work (2), Supply Chain Manageme

{GdzRASAE 9 t2fAdAOa

FyR 23§ KSNI

Upper lowa University (2)
William Penn University

2007 SURVEY RESULTS:
Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educatairfoundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates tdevelop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Not Given

Education, Health Science Management

Business

GRADUATES EMPLOYERS

69 6
34 4.2
3.3 4.5
4.6 4.2
4.0 4.5
4.2 4.7
4.1 4.5
41 4.3
40 4.5
4.0 4.3
35 4.5
36 4.2

Provided the graduates with skills to maintain a job in thei
field
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¢ Included equipment that is current and representative of tl
industry
*Of Students Employed in Their Field of Study 5=Strongly agree, 1=Strongly disagr

LIBRRAL ART&A.A.

3.7 4.5

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 571

NUMBER RESPONDING TO SURVEY 69

RESPONSE RATE 12.1%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 47

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 16

NUMBER RERDING SALARIES 15

AVERAGE SALARY $28,427

SALARY RANGE $14,560- $87,360

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 59
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 37
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA" 22

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

LIBERAL ARTS

Liberal Arts majors complete general education and elective courses that prepare then &fetrand allow them to
sample a variety of courses before choosing a major. Liberal Arts majors typically take writing, math and speech cours
SINI & G2 IOljdANS F2dzyRFGA2Yy It aiAffa GKSeQff dzaS Ay i
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Secondyear Lberal Arts majors may choose to take course sequences or electives that provide the introductory level, s
they are better prepared to choose majors after transferring to fpear colleges or universities.

YAN] 622R KI & | NIAOdzZ MiSARSY - aFINBIB/YASHSINGE AgiAA(SKE db 2 6 | Q&

LIBERAL ARER.S.

2007 EMPLOYER(S)

Not Given
2007 COLLEGE(S): PROGRAM(S):

lowa State University Biochemistry

Indiana Wesleyan University Management
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 0

This program at Kirkwood:

e Prepared the graduates for their occupation 4.0 --

¢ Helped the graduates perform on the job 4.0 --

¢ Provided the graduates an educational foundation for 43 B
further learning '

¢ Helped the graduates to develop good work habits 4.3 --

¢ Helped the graduates to develop communication skills 4.3 --

¢ Helped the graduates to develop human relations skills 4.3 --

¢ Helped the graduates to develop problem solving skills 4.0 --

¢ Helped he graduates to realize the importance of quality 43 B
work '

¢ Helped the graduates to realize the importance of 47 B
productivity '

e Provided the graduates with skills to obtain a job in their 43 B
field '

e Provided the graduates with skills to maimta job in their 40 B
field '

¢ Included equipment that is current and representative of tl 40 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

LUBERAL ARTGA.S.

YEAR OF GRADUATION
2007

NUMBER RECEIVING DEGREES 31

NUMBER RESPONDING TO SURVEY 3

RESPONSE RATE 9.7%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPARG SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 2
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 1

OTHER DATATHOSE UNEMPLBY AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 1

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT 0

LIBERAL ARTS

Liberal Arts majors complete general education and elective courses that prepare then for transfer and allow them to
sanple a variety of courses before choosing a major. Liberal Arts majors typically take writing, math and speech course
SFNIe G2 FOljdANB FT2dzyRIGA2y L+t alAftfta GKSeQft dzasS Ay
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Secondyear Liberal Arts majors may clsmto take course sequences or electives that provide the introductory level, so
they are better prepared to choose majors after transferring to fpear colleges or universities.

YAN] 622R KIFa FNIAOdzZ GA2y F3INBSYSyida 6AGK L2661 0Qa wS3s

LBERAL ARTS (OPEM).A.

2007 EMPLOYER{(S)
Clipper Windpower

2007 COLLEGE(S): PROGRAM(S):

lowa State University Biology

Mount Mercy College Criminology

University of lowa Psychology
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 6 1

This program at Kirkwood:
e Prepared the graduates for their occupation 3.5 --
e Helped the graduates perform on the job 3.5 --
¢ Provided the graduates an educational foundation for

- 4.3 -
further learning
e Helped the graduates to develop good work habits 3.8 --
e Helped the graduates to develop communication skills 4.0 --
e Helped the graduates to develop human relations skills 4.2 --
e Helped the graduates to develop problem solving skills 3.8 --
¢ Helped the graduates to realize the importance of quality 3.8 B
work '
¢ Helped the graduates to realize the importance of 40 B
productivity '
e Provided the graduates with skills to obtain a job in their 37 B
field '
¢ Provided the graduates with skills maintain a job in their 36 B
field '
¢ Included equipment that is current and representative of tl 37 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

LIBERAL ARTS (OPEN)A.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 32

NUMBER RESPONDING TO SURVEY 6

RESPONSE RATE 18.8%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 4

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 3
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 2

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

LIBERAL ARTS

Liberal Arts majors complete general education and elective courses that prepare then for transfer arttiertioto
sample a variety of courses before choosing a major. Liberal Arts majors typically take writing, math and speech cours
SFNIe G2 FOljdANB FT2dzyRIGA2y L+t alAftfta GKSeQft dzasS Ay
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Secondyear Liberal Arts mars may choose to take course sequences or electives that provide the introductory level, so
they are better prepared to choose majors after transferring to fpear colleges or universities.

YAN] 622R KIF& I NOAOdzZ I GA2y erstNSSYSyida gA0GK L2dl Qa w

LOCAL AREA NETWORK (LAN) MANAGEMENTS.

2007 EMPLOYER(S)

2" Story Software
Dale Lee Distributing
National Coop Grocers Association

Not Given(2)
2007 COLLEGE(S): PROGRAM(S):
Mount Mercy College Not Given

2007 SURVEY RESULTS:
Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduatesneeducational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduizs to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry

79

GRADUATES EMPLOYERS

8 1

3.6 --
3.6 --

4.0 -

3.8 --
3.6 -
3.8 -
3.8 --

3.9 -
3.9 --
3.6 --
3.6 -

3.3 --

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

LOCAL AREA NETWORK (LAN) MANAGEMENTS.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 32

NUMBER RESPONDING TO SURVEY 8

RESPONSE RATE 25.0%

EMPLOYMENT DATA:

TOTAL NUMBER EMRNED 6

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 5

NUMBER REPORTING SALARIES 5

AVERAGE SALARY $33,280

SALARY RANGE $24,960- $43,680

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIRIBDNUCA 1
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 2

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

LOCAL AREA NETWORK (LAN) MANAGEMENT

Graduates of this program develop, build, integrate and maintain local area networks. Theory and practicabhands
experience give students a basic understanding of how computers are used in networking.
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Network administrators design and support server systems related software as well as provide end users support for
LANbased applications. According to a recent study by information technology placement agency Robert Hall
International Consulting, networking is the mostdamand IT specialty. Many chiefarmation officers surveyed cited
networking as the highest growth area within IT departments.

LODGING MANAGEMERNA.A.S.

2007 EMPLOYER{(S)
Atlas World Grill
Crowne Plaza Five Seasons Hotel
Elmcrest Country Club

2007 COLLEGE(S PROGRAM(S):

University of lowa Marketing
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 2

This program at Kirkwood:

e Prepared the graduates for their occupation 4.7 5.0
¢ Helped the graduates payfm on the job 4.7 5.0
e Provided the graduates an educational foundation for 43 50

further learning ' '
¢ Helped the graduates to develop good work habits 3.7 5.0
¢ Helped the graduates to develop communication skills 3.7 5.0
¢ Helped the graduates to devmd human relations skills 3.3 5.0
¢ Helped the graduates to develop problem solving skills 3.0 5.0
¢ Helped the graduates to realize the importance of quality 37 50

work . .
¢ Helped the graduates to realize the importance of 40 50

productivity ' '
¢ Providedthe graduates with skills to obtain a job in their

field 4.3 5.0
e Provided the graduates with skills to maintain a job in thei

field 4.3 5.0
¢ Included equipment that is current and representative of tl 37 50

industry

5=Strongly agree, 1=Strgly disagree
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*Of Students Employed in Their Field of Study

LODGING MANAGEMENA.A.S.

NUMBER RECEIVING DEGREES
NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED
EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD
NUMBER REPORTING SALARIES
AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:
TOTAL NUMBER CONTINUING THEIR EDUCATION
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:
NUMBER AVAILABLE FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT

LODGING MANAGEMENT

82

YEAR OF GRADUATION
2007

42.9%

3
3
$29,813

$24,960- $33,280



The goal of this program is to prepare students to work in el#wel positions of responsibility in the hospitality
industry. Students will learn about the d#y-day operations of a lodging facility and about other aspects in the
industry. Coursework will expose students to food and dining, management and several other business topics.

Internships and otthe-job training are also important components in this program to prepare students to work in the
field.

MANAGEMENT DEVELOPMENCERTIFICATE

2007 EMPLOYER(S)

Not Given
2007 COLLEGE(S): PROGRAM(S):

Kirkwood Community College Not Given
2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 2 0

This program at Kirkwab

e Prepared the graduates for their occupation 4.0 --

¢ Helped the graduates perform on the job 4.0 --

e Provided the graduates an educational foundation for 40 B
further learning '

¢ Helped the graduates to develop good work habits 3.0 --

e Helped thegraduates to develop communication skills 4.5 --

¢ Helped the graduates to develop human relations skills 4.5 --

¢ Helped the graduates to develop problem solving skills 4.0 --

¢ Helped the graduates to realize the importance of quality 25 B
work '

¢ Helped the graduates to realize the importance of 3.0 B
productivity '

. ]I:r?dvided the graduates with skills to obtain a job in their 40 B
ie

e Provided the graduates with skills to maintain a job in thei 40 B
field '

¢ Included equipment that is currenind representative of the 35 B
industry '

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

MANAGEMENT DEVELOPMENCERTIFICATE

NUMBER RECEIVING DEGREES
NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED
EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD
NUMBER REPORTING SALARIES
AVERAGE SALARY

SALARY R&¥

TRANSFER DATA:
TOTAL NUMBER CONTINUING THEIR EDUCATION
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLERAEMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT

MANAGEMENT DEVELOPMENT

84

YEAR OF GRADUATION
2007

50.0%



The Management Development Certificate is an option available within the Management Development Associate of
Applied Science degree program. The Managemeneldpment program provides an extensive selection of
introductory, advanced, general and technical management courses.
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MARKETING MANAGEME®NA.A.S.

2007 EMPLOYER{(S)
lowa City Pres€itizen
JCPenney
RSM McGladrey

2007 COLIEE(S): PROGRAM(S):
No students reported transferring to another institution.

2007 SURVEY RESULTS: GRADUATES EMPLOYERS
Number completing survey 3 2

This program at Kirkwood:

e Prepared the graduates for their occupation 43 4.5
¢ Helped the graduates perform on the job 4.3 4.5
e Provided the graduates an educational foundation for 43 50

further learning ' '
¢ Helped the graduates to develop good work habits 4.3 4.5
¢ Helped the graduates to develop communication skills 4.0 45
¢ Helped the graduates to develop human relations skills 4.0 5.0
¢ Helped the graduates to develop problem solving skills 3.7 5.0
¢ Helped the graduates to realize the importance of quality 43 50

work . .
¢ Helped the graduates to realize the importance of 43 45

productivity ' '
e Provided the graduates with skills to obtain a job in their

field 4.3 5.0
e Provided the graduates with skills to maintain a job in thei

field 4.7 5.0
¢ Included equipment that is current and representative of tl

: 4.3 5.0

industry

5=Strongly agree, 1=Strongly disagr
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*Of Students Employed in Their Field of Study

MARKETING MANAGEME®NA.A.S.

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 19

NUMBER RESPONDBITO SURVEY 3

RESPONSE RATE 15.8%

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED 3

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 3

NUMBER REPORTING SALARIES 2

AVERAGE SALARY $21,840

SALARY RANGE $18,720- $24,960

TRANSFER DATA:

TOTAINUMBER CONTINUING THEIR EDUCATION 0
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’ 0

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDEBDTO PLANS FOR EMPLOYMENT/EDUCATION 0

MARKETING MANAGEMENT

Marketing and management are two of the most popular majors in colleges today, due to the vast career opportunities
that are available. Marketing Management is a hybrid program offering bottkatag and management options. These
fields need professionals with strong initiative and a spirit of competition. Successful students also exhibit strong
entrepreneurial, problerrsolving and interpersonal skills.
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MEDICAL ASSISTING.A.S.

2007EMPLOYER(S)

Gastroenterology Associates
lowa Health PhysiciargsNorthridge Family Medicine
McFarland Clinic

As added by program coordinator:

2007 COLLEGE(S):

Biolife Plasma Services
Cardiologists PC

CharMac Assisted Living
lowa City Cancer Treatment
lowa Health PhysiciamsiCC
lowa Health PhysiciargsPeds
lowa Health PhysiciargsWestside
Linn Co. OB&YN

Med Labs

Medical Associates

Mercy Care; Blairsferry
Mercy Gre ¢ Johnson Avenue

PROGRAM(S):
Kirkwood Community College (2) Nursing

Mount Mercy College (3)

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to devel@gmod work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize timaportance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei

field

Included equipment that is current and representative of tl

industry

88

Mercy South Medical Center
t KEAAOALIYaAaQ [/ tAYAO
Not Given

Mercy Car€Community Physicians
Mercy Care Marion

Mercy Care North

Mercy Care South

Olathe Medical Center

Option Care Home Health

{Gd [dz1 SQa | 2aLAGl €
Town Square Dermatology

University of lowa

University of lowa Hospitals and Clinics
Vinton Family Medical Center
Washington Clinic

Medical Technology (2), Nursing

GRADUATES EMPLOYERS*

8 15
4.8 4.1
4.8 4.1
4.8 4.3
4.8 4.2
4.6 4.2
4.6 4.1
4.6 4.2
4.8 4.3
4.7 4.3
4.7 4.3
4.6 4.2
4.4 4.3



*Of Students Employed in Their Field of Study

MEDICAL ASSISTING.A.S.

5=Strongly agree, 1=Strongly disagr

NUMBIR RECEIVING DEGREES
NUMBER RESPONDING TO SURVEY

RESPONSE RATE

EMPLOYMENT DATA:

TOTAL NUMBER EMPLOYED
EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD
NUMBER REPORTING SALARIES
AVERAGE SALARY

SALARY RANGE

TRANSFER DATA:
TOTAL NUMBER CONTINUING THEIR EDUCATION
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO

NUMBER UNEMPLOYED AND CONTINUING THEIR EDUCA’

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:
NUMBER AVAILAB FOR EMPLOYMENT

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCAT

MEDICAL ASSISTING
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YEAR OF GRADUATION
2007
43
8

18.6%

6
6
$34,320

$20,800- $58,240

AdzLISNDAAA2Y 2F A O

prepares students to work in outpatientedical settings and concentrates on three areas: clinical procedures,
administrative skills and routine laboratory procedures. Students receive 240 hours of clinical experience in medical

clinics.
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Program graduates are eligible to sit for the nationaliGeation examination and upon successful completion will be
credentialed as a Certified Medical Assistant (CMA).

MEDICAL CODINMDIPLOMA

2007 EMPLOYER(S)

Mercy Medical Center

2007 COLLEGE(S): PROGRAM(S):

University of lowa Publc Health

2007 SURVEY RESULTS:
Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates perform on the job

Provided thegraduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develop human relations skills
Helpedthe graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the graduates with skills to obtain a jolbhiair

field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry
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2 1

3.5 --
3.5 -

45 -

3.0 -
3.5 -
3.5 -
4.0 -

4.0 --
3.5 --
3.5 -
3.5 -

4.0 --

5=Strongly agree, 1=Strongly disagr



*Of Students Employed in Their Field of Study

MEDICAL CODIN@DIPLOMA

YEAR OF GRADUATION

2007

NUMBER RECEIVING DEGREES 6

NUMBER RESPONDING TO SURVEY 2

RESPONSE RATE 33.3%

EMPLOYMENT DATA:

TOTAL NUMBER EIMPPYED 1

EMPLOYED IN FIELD:

NUMBER EMPLOYED IN FIELD 1

NUMBER REPORTING SALARIES 1

AVERAGE SALARY --

SALARY RANGE --

TRANSFER DATA:

TOTAL NUMBER CONTINUING THEIR EDUCATION 1
NUMBER EMPLOYED AND CONTINUING THEIR EDUCATIO 0
NUMBER UEBMPLOYED AND CONTINUING THEIR EDUCATI( 1

OTHER DATATHOSE UNEMPLOYED AND NOT TRANSFERRING:

NUMBER AVAILABLE FOR EMPLOYMENT 0

NUMBER UNDECIDED AS TO PLANS FOR EMPLOYMENT/EDUCA1 0

MEDICAL CODING

Medical coding is the portion of health armation management in which a person transforms medical diagnoses and
procedures into numbers or codes for health care reimbursement. Medical coding is a universal language for the
medical profession. These numerical medical codes provide accuracy atydfotehealth care reimbursement, which is
vital for the success and stability of the health care provider. Health care providers are reimbursed or paid based on
these medical codes.
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The medical coding profession concentrates on accuracy, legal issies/astigative skills. Medical Coding is the first
three semesters of the Health Information Technology program.
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NETWORK SECUREIGERTIFICATE

2007 EMPLOYER(S)

Kirkwood Community College

2007 COLLEGE(S): PROGRAM(S):
No studens reported transferring to another institution.

2007 SURVEY RESULTS:

Number completing survey

This program at Kirkwood:

Prepared the graduates for their occupation

Helped the graduates pfarm on the job

Provided the graduates an educational foundation for
further learning

Helped the graduates to develop good work habits
Helped the graduates to develop communication skills
Helped the graduates to develdmuman relations skills
Helped the graduates to develop problem solving skills
Helped the graduates to realize the importance of quality
work

Helped the graduates to realize the importance of
productivity

Provided the grduates with skills to obtain a job in their
field

Provided the graduates with skills to maintain a job in thei
field

Included equipment that is current and representative of tl
industry
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GRADUATES EMPLOYERS

2 1

45 -
4.5 -

3.5 -

3.5 --
3.5 --
3.5 -
4.5 --

3.5 -
3.5 -
4.5 -
4.5 -

3.5 -

5=Strongly agree, 1=Strongly disagr






